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Technical Department: 

M
r Cesare 
D’Apì Common Problems of Ship’s Incinerator Mariners Should Know. 

Incinerator is an important equipment on board which reduces the overall 
waste disposal from ships. It is used to burn solid and liquid wastes produced 
on ships during normal opera ons. 
Wrong opera on or under maintenance may reduce the overall e�ciency of 
the equipment or make the equipment inopera ve and can also lead to seri-
ous accidents.  
Considered to be an important MARPOL equipment, incinerator needs prop-
er knowledge and guidelines for maintenance and opera ons. 
Lack of no ca on of inopera ve equipment to Flag Administra on, Local 
port authority, RO or not documented failure can lead a vessel deten on 
along with addi onal ISM Audit in the Company. 
A few cri cal points and best prac ce are discussed in this ar cle provided 
few ps in terms of: 
 Dealing with commom technical problems of incinerator; 
 Inopera ve equipment: repor ng and no ca on requirements; 
 Log Books where to document the inopera ve equipment; 
 Statutory cer cate a ected by Inopera ve equipment. 

 
 

Men oned below are eight common problems which occur in ship’s incinerator: 
 
 Cracks in Refractory of Combus on Chamber  
The main reason for cracks in combus on chamber refractory is rapid change in temperature caused by 

lling of water in the sludge tank during sludge opera on at high temperature. It should always be noted 
not to ll the sludge tank when the sludge is burning. 
Vibra ons of the machinery are also a prime reason for this problem. Adequate deck support should be 
reinforced to prevent this. 
Leaking door gaskets can also lead to this issue. Adjust and change the gaskets whenever required. 
 
 Flame Failure Alarm 
One of the rst things that needs to be done when receiving ame failure alarm is to check the ame sen-
sor. More than o en ame sensors get dirty resul ng in ame failure alarm. In such cases take out and 
clean the sensor before �ng it back. That would solve the problem unless the sensor is defec ve. 
Some other reasons for ame failure alarm are: 
 Dirty Burner; 
 Igni on failure; 
 Blocked diesel oil nozzle; 
 Defec ve solenoid valve; 
 Incorrect opening of air damper; 
 Clogged fuel line lter. 
 
In case of dirty burner, engineers will have to clean the burner’s ame scrod and blast tube. If that doesn’t 
solve the issue, check the spark electrodes, which can be the reason for igni on failure.  
Problem of igni on failure related to spark electrode can be solved by cleaning and adjus ng them. 
In case of blocked diesel oil nozzles, replace them with clean ones. A defec ve solenoid valve can also lead 
to ame failure alarm. If the same is found, replace the solenoid valve/coil. 

How to deal with common technical problems? 
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Lastly, incorrect opening of air damper might be preven ng the right amount of air from reaching the 
combus on chamber, resul ng in igni on failure.  
Check the opening and closing of air damper to solve the issue. 
 
 High Flue Gas Temperature Alarm: 
There can be several reasons for high ue gas temperature alarms and the most common one is faulty or 
defec ve temperature sensor. 
Some of the other reasons for this alarm are: 
 Blocked air cooling inlet; 
 Faulty inverter and transmi er; 
 Leaking or defec ve solenoid valve; 
 Leaking dosing pump stator; 
 Defec ve pressure control; 
 Clogged cooling panel slot; 
 Thro ling brick fallen out. 
Faulty inverter and transmi er circuit and input should always be checked and inputs adjusted as re-
quired. Pressure control and solenoid valves should be checked at regular intervals of me. 
 
 High Combus on Chamber Temperature Alarm: 
Main reasons for high combus on chamber temperature alarm are: 
 Faulty alarm sensor; 
 Solid waste inside the incinerator is more in quan ty; 
 Poor refractory condi on. 
High combus on chamber temperature alarm can also occur if the outlet is blocked with slag or the slot 
at the combus on chamber oor level is blocked. 
 
 Sludge Oil Leaking: 
Sludge oil leaking mainly takes place from the base plate corners of the combus on chamber. Some of 
the main reasons for sludge oil leaking are: 
 Improper opening of oil burner air damper; 
 Very low under-pressure; 
 Closed Atomizing valve; 
 Incorrect valves in Programmable logic controller (PLC); 
 Blocked sludge nozzle atomizing slot. 
If the air damper is not working properly, check it’s opening and closing func ons. Also make sure to 
open and clean the sludge nozzle atomizing slot if it’s blocked. 
 
 Dra  failure / Low Pressure Alarm:  
One of the main things to check for solving problems related to dra  failure or extremely low under pres-
sure alarm is faulty pressure sensor. Some other reasons for the problem are: 
 Damaged door gasket; 
 Broken fan belt; 
 Wrong rota on of fan direc on; 
 Failure in opening of ue gas damper; 
 Leakage in sensor tube. 
Always make sure that fan belt and door gasket are properly checked at regular intervals of me.  
Faulty fan, ue gas damper and sensor tube must also be checked and repaired as required. 
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 Leaking Mechanical Seal Sludge pump:  
In order to prevent leaking of mechanical seal, it should be noted that the sludge pump is not running dry 
for a long me. If need arise, change the seal.  
Also, large amount of debris in the sludge can also damage the mechanical seal. In such cases, restart the 
system by ushing and cleaning the lines. 
 
 Leakage in D.O. Pump Sha  End: 
The main reason for this problem is blocked return. Open the return valve or remove return blocking.  
Replace the sha  seal if required. 
These are some of the main issues that occur with the ship’s incinerator.  
Regular maintenance and checks are extremely important to ensure smooth and safe opera ons of this 
important ship machinery system. 

 
 

Inopera ve status of Incinerator must be promptly reported to the Company which will apply for a ag 
dispensa on allowing the vsl to trade subject to following condi ons: 
 All sludge generated on board must be retained on board for discharge to an authorized shore side 

recep on facility; 
 Garbage that would have been burned in the incinerator must be collected and managed/

stored on board for discharge to an authorized shoreside recep on facility.  
 The quan ty, me, and port of discharge of all sludge and slops must be recorded in the Oil Record 

as well as in bridge and engine logs. 
 The quan ty, type, me, and port of discharge of all garbage must be recorded in the Garbage Record 

Book as well as in bridge and engine logs. 
 When conduc ng voyage planning the vessel owner and Master should take into account the 

amount of sludge and garbage generated by the ship each day and consider su�cient port calls 
where the garbage and sludge can be discharged ashore to an authorized recep on facility. 

 A copy of this dispensa on has been given to the vessel’s class society. Addi onal requirements may 
be imposed by the class society if this dispensa on a ects the validity of the cer cate of class. 

 A copy of this authoriza on is to be given to any Port State Authority prior to 
your arrival in port and a copy should be retained on board for the dura on of 
this dispensa on.  

 
 
 

The inopera ve equipment shall be documented only  in the ship’s deck and engine 
logbook.  
Hence it’s not requested an entry in the ORB 
 

 
 
 

The Incinerator is listed under supplement to IOPP cer cate at point 3.2.1.  
In the event of inopera ve equipment the RO will issue on behalf on ag author-
ity a short/condi onal terms IOPP cer cate in line with extension allowed by 

ag administra on. 

What to do in case of inopera ve Incinerator?  

Where to document the Inopera ve equipment? 

Which  is  the statutory cer cate a ected by inopera ve incinerator? 
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As brie y described in my recent January Main-
brace ar cle, ballast water management has been 
one of the most challenging and o en mes frus-
tra ng regulatory issues of the past decade.  
The principal reason is that the interna onal regime 
under the Interna onal Mari me Organiza on’s 
(“IMO”) Conven on on the Control and Manage-
ment of Ships’ Ballast Water and Sediments 
(“Conven on”), and the U.S. regime under the Na-

onal Invasive Species Act (“NISA”), are not quite in 
sync when it comes to approving equipment to 
meet the standards set forth in the Conven on and 
the U.S. Coast Guard’s (“USCG”) NISA regula ons. 
The fact that the IMO and USCG tes ng protocols 
for ballast water management systems are not 
aligned, and that ballast water management sys-
tems can be type-approved under one regime and 
not the other, has created a conundrum for ship-
owners, especially now that the Conven on enters 
into force in September 2017 and compliance with 
both regimes will be required on a phased-in sched-
ule.  
Ideally, these compliance schedules will be able to 
align because shipowners obviously want to invest 
capital only once to comply with both regimes, and 
should not be put in the posi on of making a signi -
cant capital investment to comply with the IMO re-
gime unless it will also comply with the USCG re-
gime. This may not be prac cally possible as things 
stand now.  
It is also impera ve that shipowners are able to in-
stall a system that actually works and some of the 
systems approved per the Conven on have raised 
ques ons in this regard.  
Compliance Triggers and Op ons: 
To recap, the trigger for compliance with the Con-
ven on’s requirement for installa on of a ballast 
water treatment system is the rst 
IOPP renewal survey a er September 
8, 2017, the entry into force date of the 
Conven on, though there are ongoing 
discussions about moving this date out 
a couple years.  

The trigger for compliance with the USCG’s regula-
ons, which are completely separate and dis nct 

from the Conven on as the United States is not par-
ty to the Conven on, is the rst drydock a er Janu-
ary 1, 2014 or January 1, 2016, depending on the 
vessel’s ballast water capacity.  
The compliance op ons under the USCG regime 
are:  
1) Install and operate a USCG type-approved bal-

last water management system (there are 
now three, with a fourth in the pipeline, but 
there are opera onal restric ons for each);  

2) Use water from a U.S. public water system 
(not prac cal, save for some domes c opera-
tors);  

3) use an IMO-approved and USCG-authorized 
Alternate Management System (“AMS”) for 
up to ve years from the vessel’s compliance 
date (not prac cal, absent some guaranty of 
USCG type-approval, which is unlikely);  

4) Do not discharge ballast water into U.S. wa-
ters (not prac cal); or  

5) Discharge ballast water to an onshore facility 
or to another vessel for purposes of treat-
ment (not available). 

Extensions and USCG Type-Approved Systems: 
To make the compliance process more reasonable 
at the outset (because un l December 2016 there 
were no USCG type-approved systems), the USCG 
implemented an extension policy and issued exten-
sions to the original compliance dates to nearly 
13,000 vessels.  
Much has changed now with the extension program 
in light of the USCG type-approvals for three sys-
tems: Op marin, Alfa Laval, and OceanSaver.  
The rst two systems treat ballast water with ltra-

on and ultraviolet light, and the third with ltra-
on and electro-dialysis, to reduce the 

number of living organisms to below 
the regulatory limits. 
These systems are complex and tech-
nical speci ca ons must be evaluated 
in depth to determine if these systems 
are appropriate for a par cular vessel.  

Ballast Water Management: Latest Developments and More Things You Should Know. 
This ar cle was rst published in Mari me Execu ve on March 10, 2017 and appeared in 
Blank Rome’s March 2017 edi on of Mainbrace. 

M
rs. Jeanne 

 M
. Grasso 
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Key issues include ow rates, hold mes, 
power level/consump on, water temper-
ature, and size and place requirements.   
These key parameters are listed in each 
system’s individual type-approval cer -
cate.  
For example, the Op marin and Alfa Laval 
systems have 72-hour hold mes, which 
may prove challenging for many vessels 
trading to the United States, depending 
on their routes.  
Similarly, the OceanSaver system requires 
ven ng of hydrogen gas, which may 
prove di�cult for some types of vessels. 
These three type-approvals have prompt-
ed the USCG to reevaluate its extension 
program, which has become much more 
stringent in the past few months and 
even more stringent on March 6, when 
the USCG published the Marine Safety Informa on Bulle n OES-MSIB 03-
17, Ballast Water Management (“BWM”) Extension Program Update.  
To summarize the evolu on:  
 Before, extensions to the compliance date were easy to get as there 

were no USCG type-approved systems and other compliance op ons 
were generally not prac cal. Now that there are three type-approved 
systems, shipowners must jus fy why those systems are not appropri-
ate for a par cular vessel if an extension is desired. Plus, depending 
on the par cular situa on, shipowners will need to evaluate what 
they need to do to come into compliance, including providing a strate-
gy and path forward, which may include a meline and installa on 
plan. 

 More importantly, extensions will no longer be ed to a vessel’s 
drydock date and will only be issued for shorter periods of me base 
on the analysis/informa on contained in the extension request. 

 Original extension requests were required to be submi ed 16 months to one year in advance and 
determina ons were made expedi ously, usually within a month or so. Now, that is not necessarily 
the case, with determina ons some mes not being made un l drydocks are less than one year 
away. 

 Supplemental extensions were originally required to be submi ed 90 days in advance, but now it is 
one year, like with the original extension request. 

 Before, vessels with AMSs could also get extensions. Now, if a vessel has an AMS installed, it will 
not qualify for an extension and will be required to use the AMS, which can be used for ve years 
a er the vessel’s compliance date. In fact, some extensions are believed to have been rejected for 
this very reason. In addi on, now that USCG type-approved systems are available, a vessel will not 
be permi ed to install an AMS—it will need to install a type-approved system if it is appropriate 
for the vessel. 

 And, importantly, the USCG con rmed that exis ng extensions will be honored un l the date speci-
ed in the le er. 
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Planning Ahead for Compliance: 
Some of these changes happened on a somewhat ad hoc basic, but now that the new policy is published, 
there may be some more predictability and certainty going forward.  
In that vein, owners should begin planning for compliance, as the USCG, when considering extensions go-
ing forward, will want to see a company’s plans for coming into compliance.  
In other words, while the USCG is evalua ng the jus ca ons for not installing the three current USCG 
type-approved systems, it will also want to know the company’s plans for the future—what type of sys-
tems will the vessels need, what ow rates, how much power, how big of a footprint, likely loca on of 
installa on, whether the company has had any discussions with manufacturers, and the like.  
And, as noted previously, compliance with the USCG’s ballast water management requirements is a Port-
State Control priority.  
In early February, the USCG ini ated what appears to be its rst civil penalty proceeding against the oper-
ator of the bulk carrier a er iden fying ballast water discharge viola ons.  
Inves gators determined that ballast water was discharged from the vessel without the use of a USCG 
type-approved ballast water management system and without a valid extension, which is a viola on of 
the Na onal Invasive Species Act—with a possible penalty up to $38,175.  
The viola ons were found during a rou ne Port-State Control examina on.  
According to the Sector Commander, “[t]he Coast Guard is commi ed to the protec on of the marine 
environment through strong and robust administra on and oversight of ballast water management prac-

ces.” 
As such, shipowners must ensure the proper management of ballast when opera ng in waters subject to 
U.S. jurisdic on, which includes u lizing one of the compliance op ons available or ensuring that the ves-
sel has a valid extension to its compliance date.  
And, very importantly, shipowners should plan now for compliance in the future. 
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Opera on Department: 

First a li le introduc on to d’Amico Tankers, which might be 
familiar to most of you. 
d’Amico’s routes go way back, the shipping part of the a�liat-
ed businesses developed a er the second World War, d'Amico 
Tankers Limited, a subsidiary was founded in Ireland in 2001, 
operates a eet of double-hulled vessels, which are used 
mainly to transport re ned petroleum products, chemicals, 
vegetable oils and palm oil. Our clients are the major petrole-
um and trading companies.  
The rst tanker vessel was acquired in 1952.  
During the 60s, the Group increased the number of tanker vessels, and in the following decades it con-

nued to develop the business un l consolida ng a prominent posi on in the sector.  
The rst Medium Range tanker vessels were ordered in 1987.  
From the end of the 90s, we began a plan to signi cantly expand our tanker eet. 
Opera ng East to West, we have o�ces in Singapore, London, UK and Stamford, USA to manage real 

me opera ons with geographical advantage under those Auspices. 
And now to the topic of this ar cle, what is the job of an operator? 
A Vessel ge�ng xed means nothing without an Operator, as it is the Operator who physically execute 
the xture.  
And how is a xture executed? 
Our Chartering department are constantly looking into xing 
the best possible voyage for our Vessel’s. There are two 
di erent type of xtures, either the Vessels are xed on a 
SPOT voyage or a TIME CHARTER voyage. A SPOT voyage is 
when the Vessel li  the cargo from A to B, where as a TIME 
CHARTER is a period, and the period can be anywhere from 
30 days up to several years. 
Whether the Vessel is xed for a SPOT voyage or a TIME 
CHARTER, the Master will receive the same requests, the 
di erence is that on a SPOT voyage the request comes from 
the Operators with d’Amico and on a TIME CHARTER the request comes from the Operators with the 
sub Charterers. 
First and foremost the Chartering department will be looking for the xture which gives the best earn-
ings, however having said that, there can be a lot of essen als reasons why we could consider a less 
pro table voyage for our Vessel’s and one of these are posi oning the Vessel for the next voyage.  
The Chartering department might be o ered a really good voyage for one of our Vessel, but this voyage 
could poten ally leave the Vessel in a posi on with a long ballast leg a er discharging and no possibility 
for xing a back haul voyage, and the total result might turn out to be worse than xing the less pro ta-
ble voyage from the beginning. 
During the pre xing, we as Owners, are presented with a lot of requirements from Charterers side and 
this is here the Operator steps in to assist the Chartering department obtaining the informa on from 
the Master and/or technical department.  
We will, almost, always be asked to warrant an intake before xing and the Vessels intakes can be re-
stricted due to maximum dra  at load port or discharge port, a maximum dra  for transi ng a canal. 
But the intakes can also be a ected by bunkers on board, bunkers needed to reach discharge port safe-
ly, slops on board or ballast needed in order to obtain an even trim of the Vessel.  
 

Ms Kit Moeller 
What is the job of an operator: 
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Therefore an open and good communica on between the Operator and Master are vital, if the planning 
of bunkers and deslopping is done correctly, it could mean that the Vessel could li  the required intake 
and make sure that the Chartering department can nalize the xture. 
Other requirements from the Charterers side can be anything from restric ons at the terminals, such as 
LOA restric ons, waterline to manifold restric ons, manifold connec ons, load line connec ons, segre-
gated cargo on board etc. A er the xture is done, the Chartering department hands everything over to 
the Operator and it’s now up to the Operator to plan the voyage. 
There is several steps to be done a er an Operator receive the xture/recap from the Chartering depart-
ment: 
Communica on with the Vessel: 
The Operator will inform the Master about the next voyage.  
The recap details with the most important and relevant 
terms are to be sent to the Vessel.  
In the recap, it is stated the agreed load port(s)/range, dis-
charge port(s)/range, and very importantly also the laycan. 
The Vessel will have to arrive rst load port and tender NOR 
within the agreed laycan, otherwise do the Charterers have 
the op on to cancel the voyage. It is important that the 
Master familiarize himself with the recap, as there can be 
several terms which is of importance for the Voyage. 
Together with the Master, the Operator will discuss the 
plan for the newly xed voyage. 
What kind of tank cleaning will be needed for the next car-
go? Can the Vessel possible decant tank washings water en-
route or will the Vessel need to deslop, in order to li  the 
nominated cargo quan ty. 
What is the ETA for loadreadiness in load port?  
Will there be a chance that the Vessel is running late and miss the laycan and if that is the case, what can 
be done to avoid this. Could it help of the Vessel was 
speeding up, going more direct route, or maybe the bun-
kering should be planned for a er loading.  
Are the Vessel too early for the next voyage? Should we 
consider to avoid too many days in the ECA/SECA 
area and save some of the more expensive LSGO and 
burn HSFO instead. 
Bunker planning. Will the Vessel need bunkers in order to 
reach the discharge port safely, do the bunkers need to 
be arranged enroute to load port, before entering or a er cargo opera on. 
The above is just sugges ons to the communica on in the beginning of the Voyage, but the communica-

on will con nue during the voyage. Very o en the Charterers will not be able to give all informa on for 
a voyage loading. Such as nal discharge port. For example, when we are xing with trading houses, like 
St Shipping and Tra gura, the cargo are not sold to end Receivers, when our Vessel is loading and the 
traders will con nue to trade the cargo while the Vessel is on the sea with cargo on board.  
And it is therefore not uncommon that the discharge port can change several me. 
We, as Operators is o en under a lot of pressure from the Charterers to obtain loading quan es, stow-
age plans, ETA’s or devia on costs for a on- going or possible Voyage, and unfortunately we do not have 
any other possibili es that to put the same pressure on the Master on board the Vessel, even though we 
know that you are very busy, and we really appreciate all the coopera on given from your side. 
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Communica on with the Brokers: 
The Operator will be having the daily contact with the Brokers, the Brokers are the one who conducted the 

xture between the Charterers and Owners. The Operator will be upda ng the Brokers and ensure that all 
the required informa on such as voyage orders, discharge orders and LOI’s will be obtained mely enough 
for the Owners and Master to plan the voyage. The Operator will also ensure that the freight and any other 
possible invoices will be issued and sent to the Charterers via the Brokers,  order for the Charterers to pay 
the invoice according to the terms agreed in the recap. 
Communica on with the Agents: 
The Operator will appoint the agents in all the ports the Vessel will call during a Voyage.  
It will be the Operator who Inform Charterers nominated Agent, but also Owners protec ve Agent, if such 
one have been appointed, about the cargo details and ETA of the Vessel.  
A er an Agent have been appointed by the Operator, the Agents will upload a proforma disbursement ac-
count, which shows a breakdown of the expected expenses occurred during the Vessels stay in a port.  
The Operator will check that the proforma looks to be reasonable and ensure that the Agents will receive 
an advance for the expected expenses in the port. 
Communica on with the technical department: 
It is important that there is a good communica on between the Opera on and the technical department, 
so any possible repairs on board the Vessel, stoppage for whatever reason, is planned best possible way in 
order to minimize any delays on a xed Voyage. Or to ensure that any wai ng me is used best possible 
way. But also so the technical department, together with purchase department, can provide spare parts at 
the best possible loca on. 
Communica on with the Ve�ng department: 
As you all are aware of, it is extremely important that the Vessel have a good SIRE inspec on and the SIRE 
inspec on have to be LESS than 6 months old. The Chartering department are facing di�cul es in xing a 
Voyage for a Vessel, if the last SIRE inspec on was poor with a lot of observa on.  
And it is almost impossible to x a Vessel with a SIRE inspec on more than 6 months old. Therefore, the 
Operator will follow up with the Ve�ng department about the schedule for the Vessel, to ensure that the 
SIRE will not exceed the 6 months. 
Furthermore, there is a close contact between the Operator and the Ve�ng department during the pre x-
ing, as a lot of Oil Majors have their own ques onnaires to be lled in online prior to xing, or speci c war-
ran es which can only be given by the Ve�ng department.. 
Communica on with the nance department: 
A er the Voyage is completed the Operator have to make sure that the freight payment have been re-
ceived, in accordance with the agreed terms, and if not, then we have to follow up and make sure that 
same is received asap. Upon the comple on of the Voyage, the Operator will inform the nance and de-
murrage department about the comple on of the voyage and whether any demurrage or other income is 
expected for this voyage. Again here we have to rely on the coopera on from the Master’s, as on each voy-
age there is agreed some special terms for such as “free pra que granted”, “when NOR is valid” and almost 
as importantly which cargo documents needs to be signed by Agents/Terminal/Shippers or Receivers. If we 
do not present the NOR or le er of protest, as per the terms, it can poten al cost us me on demurrage. 

Above is a small breakdown of the job of an Operator, and hopefully this will give you all an idea of 
what is going on in the London, Singapore and Stamford o�ces and why we, as Operator, have to 
push you for informa on. As men oned above, we appreciate all the assistance we get from all 
you on board our Vessel’s, but also any assistance we receive from other departments, without 
that assistance our job as Operator’s would be much more di�cult. 
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the required informa on such as voyage orders, discharge orders and LOI’s will be obtained mely enough 
for the Owners and Master to plan the voyage. The Operator will also ensure that the freight and any other 
possible invoices will be issued and sent to the Charterers via the Brokers,  order for the Charterers to pay 
the invoice according to the terms agreed in the recap. 
Communica on with the Agents: 
The Operator will appoint the agents in all the ports the Vessel will call during a Voyage.  
It will be the Operator who Inform Charterers nominated Agent, but also Owners protec ve Agent, if such 
one have been appointed, about the cargo details and ETA of the Vessel.  
A er an Agent have been appointed by the Operator, the Agents will upload a proforma disbursement ac-
count, which shows a breakdown of the expected expenses occurred during the Vessels stay in a port.  
The Operator will check that the proforma looks to be reasonable and ensure that the Agents will receive 
an advance for the expected expenses in the port. 
Communica on with the technical department: 
It is important that there is a good communica on between the Opera on and the technical department, 
so any possible repairs on board the Vessel, stoppage for whatever reason, is planned best possible way in 
order to minimize any delays on a xed Voyage. Or to ensure that any wai ng me is used best possible 
way. But also so the technical department, together with purchase department, can provide spare parts at 
the best possible loca on. 
Communica on with the Ve�ng department: 
As you all are aware of, it is extremely important that the Vessel have a good SIRE inspec on and the SIRE 
inspec on have to be LESS than 6 months old. The Chartering department are facing di�cul es in xing a 
Voyage for a Vessel, if the last SIRE inspec on was poor with a lot of observa on.  
And it is almost impossible to x a Vessel with a SIRE inspec on more than 6 months old. Therefore, the 
Operator will follow up with the Ve�ng department about the schedule for the Vessel, to ensure that the 
SIRE will not exceed the 6 months. 
Furthermore, there is a close contact between the Operator and the Ve�ng department during the pre x-
ing, as a lot of Oil Majors have their own ques onnaires to be lled in online prior to xing, or speci c war-
ran es which can only be given by the Ve�ng department.. 
Communica on with the nance department: 
A er the Voyage is completed the Operator have to make sure that the freight payment have been re-
ceived, in accordance with the agreed terms, and if not, then we have to follow up and make sure that 
same is received asap. Upon the comple on of the Voyage, the Operator will inform the nance and de-
murrage department about the comple on of the voyage and whether any demurrage or other income is 
expected for this voyage. Again here we have to rely on the coopera on from the Master’s, as on each voy-
age there is agreed some special terms for such as “free pra que granted”, “when NOR is valid” and almost 
as importantly which cargo documents needs to be signed by Agents/Terminal/Shippers or Receivers. If we 
do not present the NOR or le er of protest, as per the terms, it can poten al cost us me on demurrage. 
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On 1st March 2017 the annual Management Review 
of the Integrated Management Sys-
tem (HSQE) has been carried out 
both for d’Amico and Ishima Manag-
ers who have responsibili es and 
execu ve role in the System imple-
menta on for the Group, par cipat-
ed to the mee ng. 
The review has involved all ac vi es 
of d’Amico Group’s Companies in 
compliance with ISM and ISPS Code 
and with the voluntary interna onal 
standards ISO 9001, ISO 14001, ISO 
50001 and BS OHSAS 18001. 
The most relevant aim of the Man-
agement Review is to pursue the 
con nuous improvement of the 
Company opera on level in order to 
guarantee the excellence in the cus-
tomer sa sfac on, environmental 
protec on and compliance, and 
health and safety prac ces.  
In this regard, the performances reached 
by each process have been exanimated 
and new project/plan to improve the 
ac vi es have been discussed and ap-
proved.  
Also the contribute received through 
periodical review carried out on board, 
has been kept in duly considera on. 
The report summarizing the Mee ng re-
sults and outputs, have been already 
shared through the eet.  
We want highlight here below, some im-
portant performances detected in 
Ve�ng and PSC inspec ons, that, as well 
know, are very crucial areas.  
A good or bad performances in these inspec-

ons are immediately related to the reputa-
on and commercial aspects of the Compa-

ny. 
The ve�ng inspec ons trend shows a good 
improvement with an average of remarks 
well below to the company’s target, that for 
the next year has been established at maxi-
mum 3 observa ons each inspec on.  
 

d’Amico Group Management Review for the year 2016: 

HSQE Department: 

Ve�ng Inspec ons Trend: 
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In this case we can see a good improvement on Dry side and a worsening in the performances on tanker 
side. From a speci c analysis of what occurred, the main cause of the result on tanker eet, can be found 
in a unique inspec on with many remarks (15).  
It is important to outline that, regardless of the severity of remarks, similar occurrence can generate an 
immediate consequence on the vessel and Company ra ng, with serious commercial trouble. 
Therefore, shore o�ces and shipboard teams have to more and more cooperate in the prepara on and 
management of this kind of inspec ons, to guarantee always the best possible results.  

 
 
To complete this brief overview of 
the Management Review, here the 
recap of the main System KPI estab-
lished.  
 
 

PSC Inspec ons Trend: 
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The Swedish P&I Club has published its Monthly Safety Scenario for Oc-
tober 2015 regarding an incident due to loss of anchor. 
The Swedish Club publishes on a monthly basis a new "Monthly Safety 
Scenario" (MSS) to assist owners in their e orts of complying with the 
mari me regula ons. 
 
The Incident: 
The vessel was wai ng for its berth to become available so it was deci-
ded to anchor.  
A preanchor brie ng was held on the bridge where how many shackles 
to be used was discussed and what di erent tasks the crew had during 
the anchoring opera on.  
One week earlier the bosun had inspected the windlass including the 
brake linings and had reported that all was in good condi on.  
The weather forecast warned about roughweather the following day.  
The master informed the bridge team that he would decide what to do later 
on.  
The anchoring party consisted of the chief o�cer, bosun and two ABs.  
The bosun was controlling the brake, the chief o�cer was repor ng what was 
happening to the bridge, and giving orders to the bosun and ABs.  
This was the rst me the crew had anchored at this anchorage. 
The vessel approached the dedicated anchor posi on that the VTS had given 
them.  
When the vessel was fully stopped the chief o�cer ordered the bosun to walk the anchor out using the 
windlass motor. When the anchor was about half a shackle above the seabed the anchor was let go.  
All went well and the crew resumed their normal du es when the vessel was safely moored.  
During the night the weather deteriorated. 
The OOW no ced that the vessel started to move and realised that the vessel was dragging.  
He called the master who came up on the bridge.  
The weather was now rapidly deteriora ng and the master woke up the chief o�cer and told him to as-
semble the anchor party and heave up the anchor.  
The weather had now increased to Beaufort 8 and the bow was slamming because of the large waves. 
Suddenly, while the anchor was being heaved up the windlass motor stopped.  
The chief o�cer could see smoke coming from the windlass motor.  
It was obvious that the motor could not be xed straight away.  
At the same me the weather was deteriora ng even further so it was decided that the anchor chain 
should be cut. When the chain had been cut the vessel le  the anchorage and dri ed in a safer posi on. 
 
Consequences: 
The anchor and chain was lost.  
The vessel was not allowed to con nue its journey un l the an-
chor and chain had been replaced.  
The vessel had a spare anchor but the opera on to replace it 
and the chain took several days.  
The port authori es also demanded that the anchor should be 
recovered.  
A salvage company was hired to retrieve the lost anchor and 
chain. 

Accident due to loss of anchor. From: P&I Club. Accident due to loss of anchor. From: P&I Club.
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Best Prac ce: M/V Cielo di Hanoi. Capt. Giacomo Bische�. 

Place: At sea – Nord Europe   
Date: 9th of January 2017 

 
 
 
 

Dear DPA,  
 
with ref to the Company Procedure OPE-013, please note the following Best Management Prac ce  
observed on board of MT Cielo di Hanoi during January month. 
During the inspec on to the oil drums collec ng sta on, was observed that the drums were wrongly 
stored in save-alls using some wooden pallet pieces as per below pictures.  
As the wooden is considered combus on material and already subject of many ve�ng observa ons, I’ve 
discussed together with onboard crew and we found a solu on to this problem using a proper  
metal gra ngs instead the wooden pallets.  
Lucky, on board many gra ngs were remaining from the shipyard!  
Hoping to nd a posi ve feed back from your side! 

 

 

 

 

 

 

 

Before: 

A er: 

Best Practice:  M/V Cielo di Hanoi.
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Man Over Board drill on M/V Cielo di Hanoi. 

Place: At sea – Atlan c Ocean 
Date: 21th of January 2017 

 Received info MOB port side; 
 Hand steering by duty AB, hard to port the wheel; Williamson Turn / Rescue manoeuvre commenced; 
 Port side wing MOB released, ECDIS MOB bu on pressed; 
 MOB alarm raised, PA made, Master on Conning;  
 Lookout on the bridge wings for MOB monitoring with binoculars; 
 GMDSS Distress communica on  by DSC Ch. 70/ VHF Ch.16 – DSC MF – SAT-C;  
 E/R informed, Main Engine reduced to manoeuvre speed; 
 “O” Oscar ag up; 
 Pilot ladder / rescue nets / life rings and lifelines  / Line throwing app. ready on  port side main deck; 
 First aid team St-by with stretcher, blanket/thermal protec ve equipment;   
 Rescue boat unlashed and ready to lower with assigned team;    
 Williamson Turn / Rescue manoeuvre completed, MOB recovered and transported in the hospital for hypothermia medical 

care; 
 Emergency ceased, GMDSS communica on done; 
 The drill is over. 
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Best Prac ce: 

M/V Cielo di Hanoi —  
Capt. Giacomo Bische�. 

Place: Halifax – Canada, Irving Oil Terminal.  
Date: 29th of January 2017  

Free-fall lifeboat drill and Test of hook release system. 
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Rescue boat drill.  
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Dear DPA,  
With ref to the Company Procedure OPE-013, please note the following Best Management Prac ce ob-
served on board of MT Cielo di Hanoi during February month. 
During the cold weather period, it was observed that wooden board used for indica ng the isola on valves 
and foam monitors which was wooden made and secured with the cable e was broken because of cold 
and heavy weather and also the board was damaged because of the absorp on of water as per below pic-
tures.  
As the wooden is considered combus on material and already subject of many ve�ng observa ons, I’ve 
discussed together with onboard crew and we found a solu on to this problem using proper metal plates 
instead of plywood material.  

 

 

 

 

Place: At sea – North Atlan c Ocean 

Date: 28th of February 2017  

Best Prac ce: 
M/V Cielo di Hanoi —  
Capt. Giacomo Bische�. 

Before: 

A er: 

      

 

   
              

           
                 

                  
                  

  
               

                 
     

 

 

 

 

       

      

  
      
   

Before: 

A er: 
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Best Practice:
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MARKING SCUPPERS AND PLUGS  
Dear DPA,  
With ref to the Company Procedure OPE-013, please note the following Best Management Prac ce ob-
served on board of MT Cielo di Hanoi during March month. 
During the de-brie ng of SOPEP drill, carried out during the month, there was sugges on from the crew to 
paint scupper and scupper plug with yellow colour, so that it can be dis nctly seen from the distance, even 
in the night.  
As this can be useful during oil spill for: 
 Clear iden ca on of scupper;   
 To save some precious me as it can be clearly visible from the distance. 
Considering the response of the crew, we have painted all scuppers and scupper plugs yellow colour.  

 
 
 
 
 
 
 
 
 

Place: At Alpha Zone Anchorage, Uruguay 

Date: 28th of March 2017 

Best Prac ce: 

M/V Cielo di Hanoi —  
Capt. Giacomo Bische�. 

Before: 

A er: 
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Before: 

A er: 

Best Practice:
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LIFTING EQUIPMENT  
Dear DPA,   
With ref to the Company Procedure OPE-013, please note the following Best Management Prac ce ob-
served on board of MT Cielo di Hanoi during March month. 
With reference to company procedure Tec 15 INSPECTION, TESTING & MAINTENANCE OF LIFTING DE-
VICES , SIRE (VIQ 6) CH. 11, Sec on 34, 35, 36 and quarterly check as per form G-029A Li ing Appl. 
SWL of less than 1T and G-029B Li ing Appl. SWL of more than 1T  we have arranged li ing equipment 
and  
 Checked serial no. with respec ve cer cate and veri ed the S.W.L of the equipment; 
 Arranged all li ing appliance in one place, and familiarized all crew with the place; 
 Prepared tag for all li ing tools with the informa on such as type of equipment, S.W.L, Serial No 

and cer cate no. for quick iden ca on before any use and periodical checks.  
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On 05.02.2017 at 08:42 LT  vessel completed shi ing from anchorage and moored at 
Vladivostok Ne eprodukt Oil Terminal. 

Place: Vladivostok – Russia  
Date: 06th February 2017  

Best Prac ce: 

From: M/V High Progress— 
Capt. Evgeny Polovinkin.  
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 High Progress/ Daxin V.4/ loadport Vanino- Ice Naviga on- entered Ice area. 

Best Pra ce: Best Practice:
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“THERE ARE DIFFERENCES... di erences of taste.  
In my work one day you are a hero, the next you could be a zero. 
I learned from my very rst me on board ship, when I was a ship’s 
boy at the Shipping Corpora on of India.  
I could hear the discussions at the dinner table.”  
Biju, 36 years old, half smiles taking his arms o  the counter. Like 
every sailor, he knows the importance of his role. He is a cook.  
In a con ned environment, far from home, with people one meets on 
the job who set aside their languages, origins and religions to be life companions for three to six 
months, ea ng well is extremely important. A dish prepared carefully makes people feel less alone and 
puts them in a good mood, it is a pleasant occasion a er a hard day’s work. 
Tobacco is tolerated on board, but alcohol is not.  
Meals are the most important ac vi es that ll a sailor’s free me, and this is not only on merchant 
ships, judging from the vapour trails that are o en smelled downwind from cruise ships. 

With a daily budget of about six euros per person, a storeroom that is 
stocked with fruit and vegetables every month, and meat every three 
months, Biju from India must a empt to put everyone at ease around 
the same table.  
Italian ship’s captains - who are more sympathe c on this subject 
than others – o en suggest recipes, or techniques, and inspect the 
larder to ensure that it is always fully stocked.  Breakfast is from sev-
en to eight, lunch at noon, and dinner at six.  
At sea, especially when near the North or South pole, when the route 

twists and turns from one turning point to the next, the schedule is adjusted to the e ec ve solar me, 
and may even be changed more than once in a week, unlike the xed Greenwich Mean Time, which reg-
ulates the electronic and mechanical life of the ship regardless of longitude. Biju’s kitchen has two 
doors: one to the o�cers’ dining room, and one to the crew dining room.  
Through one door goes pasta with porcini mushroom sauce and focaccia for the captain and onboard 
inspector, or corn akes for the rst o�cer’s breakfast, while rice, 
seasoned meat, and free owing tea go out the other door. 
Pizza and chips, which are universally loved dishes, go out both doors.  
When the weather and work obliga ons allow, there is me to organ-
ize barbecues:  
they are careful to set the pork to one side to avoid o ending Muslim 
crew members. 
But at the dining table, everyone agrees on sh, at least un l the con-
versa on turns to shing techniques. If the captain is able to create a 
good environment on board the ship, if the crew feels that they are a 
team, there can be space for some fun.  
Bap sm at the equator, for example. In this ritual, an o�cer dressed up as Neptune and covered with 
water balloons gives a new name to the seaman who is crossing “the Line” for the rst me - as the 
equator is called on board ship. The parallel that divides the Northern from the Southern Hemisphere 
also reverses the seasons and the stars in the sky. It makes them smile, creates a group dynamic and 
releases tension, not to take oneself too serious while remaining professional. 
Strictness must not become sourness, nor con dence laxity.In its closed space, surrounded only by the 
horizon, the ship must embody the rules of life and cohabita on, which must be accepted by the en re 
crew, regardless of culture, creed or origin. 
The captain knows it, the cooks know it, and the ship’s boy knows it, and they would make a good exam-
ple for those on land who are o en unable to do the same. 

Pearls OF WISDOM ABOUT m/v Cielo di Virgin Gorda. From: The MediTelegraph—Il Secolo XIX. 
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LIKE A FACTORY: 
As in a factory, working hours are organised in shi s, the on-
board schedule is subdivided into watches suited to the de-
mands of the journey: the captain and rst o�cer, the chief 
engineer and his o�cers technically have an 08:00 to 17:00 
schedule, and don’t o�cially belong to a par cular shi . 
Since before Columbus, the rst o�cer has been on watch from 
four to eight in the morning and then from four in the a er-
noon to eight in the evening together with the deck cadet and 
one of the three able seamen. He navigated the ship by the 
stars at dawn and sunset, the only moments when both the 
stars and the horizon are visible. Nowadays there is a hi-tech gyroscopic compass with the precise azi-
muth of a sun that sits on the horizon twice per day.  
The slight discrepancy observed is not due to the sun, but to the instrument, as sophis cated as it may 
be. A cadet is assigned to the rst o�cer so that they can learn from them, whom he follows like a 
shadow throughout the voyage. The organisa on of the work on deck for the each day starts from this 
crucial watch, depending on the weather, the wind, and the condi ons of the sea. The second o�cer 
and his AB are on watch from midnight to four in the morning, and then from noon to four in the a er-
noon. 
This was called the “dog’s watch” in the past, the darkest hours of the night, keeping watch while every-
one else sleeps, and then sleeping when everyone else is awake.  
The junior o�cer and his seaman are on watch from eight to noon and from eight in the evening to 
midnight, the easiest watch, assisted by the captain. 
These were the three watches in the past, and they remain the same today, schedules that have not 
changed for centuries now, perfect in their straigh orwardness, recalling the strong link that es the 
past to the present in this trade. The schedule for the three o�cers, the cadet and the ordinary seamen 
in the machine room were originally set up based on the system of watches on deckwhen engines rst 
appeared on ships. Today, with modern nau cal automa on, it is closer to a factory shi , which runs 
from eight in the morning to six in the evening. 
Machine room sta  have had to face the transi on from mechanical to electronic systems in a few 
short years, they have gone from learning an engine by disassembling it many mes to having to 
study it in the simulator before ever encountering it in the eld. 
Cooks and mess men work from seven in the morning to seven in the evening with a two to three hour 
break in the a ernoon; the cook wakes up before everyone else, because as a baker he must make the 
bread for the start of the day. 
It has been men oned that is di�cult for everyone to meet at once. There are three communal leisure 
areas on the “Cielo di Virgin Gorda”: a small gym equipped with a ping-pong table, and two small rooms 
near the lunch room - with a television some board games, cards, checkers, and most importantly the 
Internet access point. Ranny, the bosun, looks at it and shrugs his shoulders: “No, that’s not for me.  
I call my wife in Goa every eight or ten days. I like to hear her voice. It’s not the same on the Internet, all 
black and white in wri ng, too impersonal. To tell the truth, I don’t understand the people who go to 
the gym, either. Our work is already physical exercise in itself, and should be taken as such.  
One must do things in the cold, without warming up. I am 42 years old and I rst sailed at 20, star ng 
out on Greek ferries, my uncle worked at the Poseidon company.  
Those were quite di erent mes, with a captain who didn’t understand English... Today many things 
have changed, yes. There is a di erent approach to labour, I myself a empt to transmit these principles 
to the ve guys that I have working under me.  
First of all, I have to know how to conduct myself, to counter their tendencies.  
In short, I have already taught them that what’s important is building a team.”  

LIKE A FACTORY:
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Best Prac ce:  

UK MAIB, in its latest Safety Digest edi on,  presents a case in 
which the ship’s side gate was opened making the turntable lo-
wered before the gangway was in a posi on to be secured, causing 
AB to trip and fall through the turntable opening and overboard 
from the ship. Lessons learned highlight how important is Risk As-
sessment to be reviewed on a regular basis to ensure that they re-
main appropriate for the task being completed. 
The incident: 
A ship had berthed alongside and was now secure with all moorings in place.  
The engines were shut down, and the crew commenced deploying the gangway to provide a safe means 
of access to and from the ship. During this opera on, an AB was using a boat hook in an a empt to guide 
the gangway into the correct posi on. The AB was stretching at the limit of his reach when the hook beca-
me detached from the gangway. This caused the AB to lose his balance and stumble. 
Consequently, his le  foot came into contact with the gangway turntable, causing him to trip and fall 
through the turntable opening and overboard from the ship. The AB was a very lucky man; he fell free 
from the ship, and entered the water between the ship and the quay.  
The es mated height of the fall was 4.5 metres.  
Although not wearing a Personal Buoyancy Aid, the AB was able to remain a oat and make his way to a 
quay wall ladder, and then to climb up to the quay. He sustained only a minor injury (a scratch to his le  
hand). Although it was considered a rou ne task, the deployment of the gangway was a control-
led opera on with a documented procedure, which was subject to a risk assessment (RA) and a li ing 
plan. Furthermore, there was a formal requirement for the OOW to have manoverboard procedures in 
place. The gangway rigging procedure required three crew members, including a trained crane operator. 
The manoverboard procedures required a lifebuoy and buoyant lifeline to be available at the gangway 
posi on. All of these requirements were met at the me of the incident.  
The gangway was li ed into posi on using the ship’s crane. A tag line was secured at each end of the 
gangway to be used to steady it un l it had been slewed round and lowered into posi on. 
At the start of the opera on, it became apparent that the tag line at the far end of the gangway had beco-
me entangled and that the gangway was the wrong way round to be secured to the turntable.  
The AB was a emp ng to overcome this by use of a boathook to manoeuvre the gangway.  
A er the incident, a CCTV recording showed that the gangway was being slewed at speed; a factor which 
is likely to have contributed to the incident. There was a requirement, highlighted in the RA, for personnel 
to wear buoyant work vests if they were less than 1 metre from the quay edge when manoeuvring the 
gangway. Buoyancy aids were not considered necessary on board the ship because the ship’s side 
rails were deemed to be a suitable barrier to falling overboard.  
However, on this occasion, the ship’s side gate had already been opened and the turntable lowered befo-
re the gangway was in a posi on to be secured. 
Lessons Learned 
1. Annex 1.2 of the Code of Safe Working Prac ces for Merchant Seamen highlights that RAs should be 

reviewed on a regular basis to ensure that they remain appropriate for the task being completed. If 
elements of the task change (in this case opening the ship side gate and lowering the turntable) ad-
di onal controls may need to be introduced, i.e. the wearing of a PBA. 

2. The provision and use of a PBA for any work carried out from an overside posi on or in an exposed 
posi on where there isa reasonably foreseeable risk of falling or being washed overboard, is requi-
red under The Merchant Shipping and Fishing Vessels Personal Protec ve Equipment Regula ons 
1999 (Merchant Shipping No ce 1731 (M+F)). 

3. For a work procedure and its associated RA to be e ec ve, they must be understood by all par ci-
pants and all steps pertaining to the task must be followed. If something is not as it should be, stop 
and reassess the situa on. 

Risk Assessment failure results in gangway incident. Best Practice:

      

 

   

             
          
            

           
          

            
       

  
               

                 
                      

                   
               

                 
                   

              
          

                    
                      

               
                 

               
              

               
              

                    
                 

                     
                  
                 

                  
                  
                   

               
            

                
          

  
                  

                 
                 

             
                     

              
            

      
                  

                    
    

Risk Assessment failure results in gangway incident. 
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Company Ac vi es: 
I.T.S. “Fondazione G. Caboto” gives another 41 young students to the Italian shipping industry: 

I.T.S. "Fondazione G. Caboto" con nues to grow and now counts over 100 graduates, a er the cere-
mony held on Friday, February 17th, in Gaeta, in which 41 young students have received their diplo-
mas, achieved in December 2016. This milestone con rmed the winning formula of the "I.T.S." ter ary 
educa on model and the Caboto ins tute in par cular, which brings the world of educa on closer to 
the labour market and guarantees employment. 
The graduates have earned a cer cate as "Advanced Technician for mobility of people and goods – 
Ship Machinery and Equipment" and, as per tradic on, have received, at same me, a le er of com-
mitment for recruitment by the companies that support the "Fondazione G. Caboto" and his training 
ac vity: Amore� Armatori Group, Calisa Novella, Carbo o a, Finaval, Fratelli d'Amico, d'Amico 
Group, Italia Mari�ma, ENI lng Shipping and Premuda. 
This numbers are a tangible evidence of the constant growth of I.T.S. Caboto, since it was founded in 
2010. When courses started in 2011, around 60 students par cipated, while today the students in 
classrooms and on board with the Ins tute amount to almost 170. During the same period applica-

ons almost tripled, thanks to an employment rate for graduates close to 100%.  
"I.T.S. Caboto has con nued growth and investment to meet the needs of the shipping industry", said 
Chairman Cesare d'Amico. "We took on the task of giving these 41 students a real opportunity for 
growth and a future, which was made possible thanks to the coopera on of the partner shipping com-
panies and proved the crucial role played by I.T.S. educa on". 
The mari me cluster remain a key sector for Italian economy. Its contribu on to the country's GDP is 
very important with 32.6 billions euros and the employment rate is equal to 2% of Italian employed 
people, with 471.000 involved between direct employees and contractors. In recent years, a demand 
for quali ed sta  by shipping companies has emerged: according to a BIMCO report, the limited num-
ber of seafarers available for employment on board worldwide is insu�cient to meet the demand of 
ship-owners, and this gap is likely to increase from 16,500 units to nearly 150,000 in 2025.  
This data emphasize the need for key players in the mari me economy to team up and train highly 
quali ed seafarers. 
Born in 2010 with just d'Amico Società di Navigazione as founding partner, it now relies on the sup-
port of eleven di erent companies: d'Amico, F.lli d'Amico, Carbo o a, Finaval, Italia Mari�ma, RBD 
Armatori, Amore� Armatori Group, ENI lng shipping, Calisa (O. Novella), Premuda and Finbeta. 
Strong of growth in re-
cent years, 
"Fondazione Caboto" 
aims to grow further in 
the next future, with 
the objec ve of increa-
sing the number of 
partner companies, 
ready to hire the gra-
duates at the end of 
their training path.   
At the same me the 
Ins tute aims at raising 
the training o er, with 
Addi onal educa onal 
programs. 
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The Royal Ins tu on of Naval Architects, in collabora on with the d'A-
mico Group, has awarded the engineer Marco Zunino with the ele-
venth "Student Naval Architect Award", at the Polytechnic School of 
the University of Genoa. The pres gious award recognizes annually 
the best thesis of marine engineering in thirty universi es in the world. 
The University of Genoa has been included for its great tradi on and 
its consolidated collabora on with the shipping world. Eng. Zunino 
graduated, with honors, in marine engineering and has won the award 
thanks to his thesis "Design of an USV incendio support ship towing 
emergency opera ons", in which he addressed some issues concer-
ning design aspects of a self-contained unit for the support of the trailer emergency ac vi es in a damaged 
vessel. The d'Amico Group has always been very a en ve to mari me academic ins tu ons, in order to 
reach, thanks to the talents of the most deserving graduates and collabora on of the major interna onal 
ins tu ons, the goal of building the future of shipping.  
The collabora on with the Royal Ins tu on of Naval Architects, Bri sh professional associa on of naval en-
gineers founded in London in 1860, and the University Naval Engineering Department of Genoa (DITEN) 
aims to promote and facilitate the exchange of technical and scien c informa ons, in the design and buil-
ding of the ships. This is to enhance the renewal plan of the eet, already started by d'Amico, entering eco-
ship ships of last genera on, that an cipate the standards set at the interna onal level and are capable of 
combining performance, energy savings and the full respect of marine environment. 
"Our company has always invested heavily to promote the merit and talent of the new genera ons, so it is a 
great sa sfac on to reward the skills of a young graduate in marine engineering at the pres gious Universi-
ty of Genoa," said Eng.  
Lucio Bonaso, CEO of d'Amico Dry and former student of the University of Genoa. "Our ambi on is to 
push for the further development of the sea economy, so all our e orts are directed to suppor ng excellent 
study programs". The way forward, indicated by the managment of the d'Amico Group, through collabora-

on with RINA and the University of Genoa, is to invest in young people, pu�ng them immediately a er 
the end of their course of study, in contact with an important business reality, that allow expression of the 
best skills in the technical departments. 

d'Amico - Rina: Eng. Marco Zunino receives the eleventh "Student Naval Architect Award". 

d’Amico Interna onal Shipping announces sold M/T High Enduran-
ce and M/T High Endeavour, two 46,992 dwt medium-range pro-
duct tanker vessels, built in 2004 by STX, South Korea to Sea World 
Tankers a clients of Sea World Management for US$ 13.5 million 
each. Marco Fiori, Chief Execu ve O�cer of d’Amico Interna onal 
Shipping, stated:  
“The sale of these two vessels agreed with a known counterparty, 
is perfectly in line with DIS’ long-term strategy of maintaining a 
very young owned eet, by gradually subs tu ng our oldest ves-
sels with the newbuildings we have been ordering in the last four years.  
At the same me, we will keep the commercial management of these two vessels for four addi onal 
years, through a Time Charter In contract made at an a rac ve rate, which might give us a good poten al 
upside in a growing product tanker market. In addi on to this, the above deal is expected to generate a 
‘pro t on disposal’ of approximately US$ 2 million, which will bene t DIS Q1’17 results”. 

d'Amico Interna onal Shipping: Sale of High Endurance and High Endeavour. 
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d'Amico Group celebrates his special bond with the 
city of Genoa by helping to create the "Sala degli 
Armatori" (Ship owners' Hall) in the Galata Museo 
del Mare (Sea's Museum) of Genoa.  
This room situated at the third oor of the museum 
and is dedicated to the story of Genoa and his port, 
through its protagonists:  
the shipowners together with 
the history of Italian shipping 
history since 1861. 
The Ship owners Hall, made by 
the scien c sta  of the 
Mu.MA, combines innova on, 
mul media, interac vity, and 
scenography with the stories of 
the navy and the extraordinary 
economic and human events of 
the ship owners family.  
The exhibi on is made up of 7 
sec ons - The port of Genoa, 
Tra�cs, The State and the Shi-
powners, The Crew, The Profes-
sion of the Sea, Innova on, The 
Owners tells - including photos, 
tes monials, videos, docu-
ments, texts, presen ng to the public all aspects of 
the ship owner's business. 
In the same museum, there is the "Sala Antonio 
d'Amico" (Antonio d'Amico's Hall).  
This room is dedicated to the memory of one of the 
three founding brothers of d'Amico Società di Navi-
gazione and is contains the bell belonging to the 
transatlan c REX, donated by the company to Ge-
noa, in order to bear witness to the strong bond 

between d'Amico and the city.  
d'Amico Società di Navigazione has been present in 
Genoa for y years.  
The rst o�ce was in fact set up in the '60s, as the 
opera ng center of the liner service ac vi es.  
That was a very posi ve period for the company, 

during which d'Amico begun a 
big logis c expansion, driven by 
the start of container liner busi-
ness in the mid-70s, carried out 
in joint venture with Italia – So-
cietà di Navigazione, aimed in 
par cular to trade with the 
West Coast of North America, 
where the partner company 
was the market leader.  
In 1998, a er the liquida on of 
Finmare, Italia – Società di Navi-
gazione, was priva zed and ac-
quired by the d'Amico Società di 
Navigazione, which kept the 
iden ty and the o�ces in Ge-
noa for ve years, guaranteeing 
jobs to 369 employees.  
Once the consolida on process, 

in 2002 the Genoese company was sold to the 
group CP Ships. 
A er 65 years of ac vity, d'Amico Società di Navi-
gazione con nues to maintain a strong presence in 
Genoa with Sirius Ship Management o�ce for the 
recruitment and management of crews and the 
shipping agency Sealog. 

d'Amico Group in the ‘Ship owners hall’ of the 'Galata Museo del Mare in Genoa'. 
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Best Prac ce on board of M/V Cielo di Tocopilla 

Ac vi es onboard: 

 

Activities onboard:
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Ac vi es onboard: 

 

 

 

 

 

 

 

 

 

 

 

 

It is utmost important to develop on board working environment by Ships senior o�cers.  
It can be achieved by various ways. 
 Frequent get together will enhance to increase the personal and inter departmental rela onship. 
 A small gi  will encourage the crew member to boost up their morality and a token gi  for their 

dedica on.  
 During weekly Cabin inspec ons Best cabin Reward with small gi  /Prizes will encourage our crew 

member to concentrate and create a healthy and Hygienic environment on board. 
 Frequent drills, and giving an opportunity to Juniors and crew members to par cipate in Drill topic / 

Safety topic will enhance and boost up o�cer like quality and personality. 
 Encourage Chief Cook to prepare various kind of dish which is also part of developing crew mo va-

ons. 
 End of each month a token gi  for the best Performer from both Deck, Galley & Engine will encour-

age the crew members to perform their best. 
 Sharing experience, knowledge during safety mee ngs will enhance to develop safety culture on 

board. 
 Sports creates Bond. It is important to develop crew welfare club in order to proper u liza on of 

ships welfare item. Inter ship tournaments for various sports like table tennis, Carrom, Chess will 
create healthy environment, eliminate  home sickness, and improve self respect. 

 Proper Rest is utmost important for all crew member to get maximum output. Master/ HOD must 
assure su�cient rest given to all crew member. 

Finally we can say: 
ALLOWING OUR CREW TO REALIZE  

“ A SHIP IS CONSIDERED HEALTHY WHEN IT HAS A HEALTHY ENVIRONMENT”. 

Best Prac ce on board of MT. MAERSK MIZUSHIMA 
From: Capt. Mohammad  
Zobaied Hossan Chowdhury.    

Safety loves Ishima, 
because Ishima Loves 

Safety! 
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Best Prac ce on board of MT. MAERSK MIZUSHIMA 
From: Capt. Mohammad  
Zobaied Hossan Chowdhury.    

Safety loves Ishima, 
because Ishima Loves 

Safety! 
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Ac vi es onboard: 

Pyramids of Egypt: Which are one of the “WONDER OF THE WORLD”.  
“The day me chillness also added MORE joy to the excursion”. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Most memorable Shore leave for the Crew member of Mearsk Mizushima.  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Visit and tour to ancient city egypt. 

“It was a pleasure me when Captain told Ship’s crew that a picnic tour will be organized in Egypt a er 
exhausted long sailing” It took a full day up and down all the way to those. 

From Le  – Pump Man – Sa sh, Oiler GOUTAM, D Cadet- Mark, 2nd O  - Maglokot, 
Bosun –  Kamalis, Elec O - Armando, 4th Eng – Jaspher and M Man – Richard. 

CHRISTMAS AND NEW YEAR PARTY ONBOARD. 

CAKE CUTTING BY SANTACLAUSE (DECK CADET) WITH CAPTAIN AND CHIEF ENGINEER. 

Activities onboard:
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Ac vi es onboard: 

To cheer up the “ On board best performance”. 

CAPTAIN AWARDS OILER. GOUTAM SARKAR                  CAPTAIN AWARDS AB. BAMANIA  

CAPTAIN AWARDS AB. KALPESH                                        CAPTAIN AWARDS OILER. MOHASEEN  

ENDING WITH QUIZ:  

SOLAS MLC 

STCW 

MARPOL 

WHICH ARE THE 
FOUR PILLARS 

OF IMO? 
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Service with Pride: 
Year Name Rank Na onality 

20 DI FIDIO GIUSEPPE MASTER ITA 

20 DE ROSA ROSARIO MASTER ITA 

20 NADUVILEZHUTHU NARAYANAN SANTH ABLE SEAMAN INDIA 

15 MANSUETO ANDREA CHIEF ENGINEER ITA 

15 BARUVA DHANA RAJU BOSUN INDIA 

15 PAGARKAR SAJJAD ALI ABDULLAH MASTER INDIA 

15 DARVAJKAR ABDULFAHIM IBRAHIM CHIEF ENGINEER INDIA 

15 TREVISO GIUSEPPE MESSMAN ITA 

15 PULICKAL GEORGE SHAJAN CHIEF MATE INDIA 

15 MHATE BAWA RAEES 2ND MATE INDIA 

15 FERRAO JAMES MANUEL BOSUN INDIA 

15 D SOUZA FLAVIANO RAJNESH BOSUN INDIA 

15 D SILVA ANTHONY BRIAN PAUL CHIEF ENGINEER INDIA 

15 D COSTA LENIN SEBASTIAO CHIEF ENGINEER INDIA 

10 OLENCHERI MADAM RAKESH BOSUN PUMPMAN INDIA 

10 THEKKE VEETTIL SHINOY FITTER INDIA 

10 MASCARENHAS THOMAS NOBBY OILER INDIA 

10 RODRIGUES JERSON ABLE SEAMAN INDIA 

10 SHARMA BIJAY ABLE SEAMAN INDIA 

10 DINOIU CRISTIAN CHIEF ENGINEER ROMANIA 

10 COSTAGLIOLA DAMIANO ABLE SEAMAN ITA 

10 CAPRARO ANTONIO WHEEL MASTER ITA 

10 PALATHINKARA A ANOOP CHIEF ENGINEER INDIA 

10 BAURAI AMIT MASTER INDIA 

10 PIRES REGINALDO GABRIEL SERAPI FITTER INDIA 

10 SILVEIRA PEDRO ANTONIO ABLE SEAMAN INDIA 

10 TIWARI UMA SHANKAR FITTER INDIA 

10 ALI MOHAMMAD SHAWKAT MASTER BANGHLADES 

10 PEREIRA ELIAS FREDDY LUIS MESSMAN INDIA 

10 DALVI IFTIKHAR ABDUL LATEEF BOSUN INDIA 

10 BARNABAS SAHAYARAJ ABLE SEAMAN INDIA 

10 DIXIT GAURAV 2ND MATE INDIA 

10 MAPARI BASHIR SAJJAD ABLE SEAMAN INDIA 

10 PANDEY ANIL 3RD MATE INDIA 

10 CHAWLA RAGHAV 2ND MATE INDIA 

10 PARASHAR MOHIT 2ND MATE INDIA 

10 KONAR MAGESHVARAN BAGAVATHI CHIEF MATE INDIA 

January—February– March 2017 
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Year Name Rank Na onality 

10 DCOSTA MENINO BOSUN INDIA 

10 D SOUZA NELSON ABLE SEAMAN INDIA 

10 DALVI NACHIKET ABLE SEAMAN INDIA 

10 JAIN MAYUR 2nd Engineer INDIA 

10 KOTTAMMULLA V PRASEETH 2ND MATE INDIA 

10 SHREY SHASHWAT 2ND MATE INDIA 

10 TOM JOSE 2ND MATE INDIA 

10 OJHA NEERAJ 2ND MATE INDIA 

10 DI PIRRO DAMIANO CHIEF ENGINEER ITA 

10 BATTIATO SALVATORE 2ND MATE ITA 

5 NARAYANAN MADHU CH.CREW COOK INDIA 

5 MISTRY RAJESHKUMAR BABUBHAI OILER INDIA 

5 SOLANKI HITENDRA KUMAR SOMVAR OILER INDIA 

5 ARUMUGAM NAKKEERAN OILER INDIA 

5 OLIVEIRA ANTHONY SIMON CH.CREW COOK INDIA 

5 KUMAR PRADEEP 2nd Engineer INDIA 

5 CARDOZO JOLAN SEBY ABLE SEAMAN INDIA 

5 XXX RANVIJAY KUNWAR 3RD MATE INDIA 

5 GNAVALLIL ALEX TOM 3RD MATE INDIA 

5 XXX MAHMUDUL ALAM TARAFDER CHIEF ENGINEER BANGHLADES 

5 GARANZHA OLEKSANDR CHIEF ENGINEER UCRAINA 

5 CASTILLO RUBIO GILDO BOSUN FIL 

5 ALCORAN REGUETA MANOLITO BOSUN FIL 

5 BOQUIREN BAUTISTA REGIE ABLE SEAMAN FIL 

5 MIRA HENSON GABRIEL MESSMAN FIL 

5 RAMMANJAGE HASSAN MANIKFAN PUMPMAN INDIA 

5 FEMIANO EMILIO 2ND MATE ITA 

5 BURRAFATO CORRADO 2ND MATE ITA 

5 NAZARANE FERNANDO SELVAM ABLE SEAMAN INDIA 

5 ARUL RAJA THOMAS REEGAN ELECTRICAL ENG INDIA 

5 TANDEL MAGANBHAI RAMABHAI ABLE SEAMAN INDIA 

5 FERNANDES LUKAS FITTER INDIA 

5 TANDEL DIPAKKUMAR HARIBHAI OILER INDIA 

5 TANDEL ASHOKKUMAR TUKARAMBHAI MESSMAN INDIA 

5 MHATE SHOUKAT IBRAHIM CH.CREW COOK INDIA 

5 GANAGALLA NALINIKANTH ABLE SEAMAN INDIA 

5 FRANCIS GEO 3RD MATE INDIA 
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5 YADAV DINESH KUMAR 3RD MATE INDIA 

5 MANJINI MATHAN 3rd Engineer INDIA 

5 ESTRADA EMPLEO WRANGEL 3RD MATE FIL 

5 JAULA SALAMANCA JOVANE OILER FIL 

5 SALAMANCA LINDERO JEVEN 3rd Engineer FIL 

5 PALMERO STEFANO 2ND MATE ITA 

5 BRUNO NICOLO' MASTER ITA 

5 PAPA ALESSIO SALVATORE 3rd MATE -12 M ITA 

5 KUNNUGOTHI SAINUDDEEN PUMPMAN INDIA 

5 TIWARI RAJESH SACHIDANAND MASTER INDIA 

5 VADAKKEKARAKKAL V SIJO ABLE SEAMAN INDIA 

5 CHAUHAN LALJI MANGAL FITTER INDIA 

5 TANDEL GITESHKUMAR KARSANBHAI MESSMAN INDIA 

5 SINGH MOHIT KUMAR 2nd Engineer INDIA 

5 JEYASEELAN RAJ RAYAN ABLE SEAMAN INDIA 

5 SURESH SATHIYANARAYANAN 3RD MATE INDIA 

5 MELAKATH ISMAIL 3RD MATE INDIA 

5 VIRDI SANDEEP SINGH 3RD MATE INDIA 

5 ROMANETS IGOR CHIEF ENGINEER UCRAINA 

5 LUMAPAK AGUNIAS RAYMUND ABLE SEAMAN FIL 

5 CASTOR DELA CRUZ DARREL BOSUN FIL 

5 ASUNTO VALIOS RENATO 3rd Engineer FIL 

5 BATUGO NERPIO RODOLFO 2nd Engineer FIL 

5 SHARMA ROHIT CHIEF MATE INDIA 

5 BHASKARAN DEEPAK SATHYAN 2ND MATE INDIA 

5 NOORDEEN SHEK AHAMADU OILER INDIA 

5 KAMALIA KALPESHKUMAR NARAN ABLE SEAMAN INDIA 

5 ABDUL KADER SHEIK MOHAMMED NAZ MESSMAN INDIA 

5 HEYYOGOTHI AJMAL ORDINARY SEAMAN INDIA 

5 MANJUL MAYANK 2ND MATE INDIA 

5 BABU RAJAN BINURAJ 3RD MATE INDIA 

5 LORENO LAGANG JEROME ORDINARY SEAMAN FIL 

5 PARAGUAS ROSAL RAMON ABLE SEAMAN FIL 

5 SIY PLACIDO JOSELITO ABLE SEAMAN FIL 

5 VUYCANKIAT TAN FRANCISCO III 2ND MATE FIL 

5 MANATAD CHUA ERWIN ABLE SEAMAN FIL 

5 VELASCO TEJADA REDENTOR CHIEF MATE FIL 



March 31, 2017 THE LIGHTHOUSE 46 

 

Year Name Rank Na onality 

5 BARBONIO CAMPOSANO LEO OLIVER 4th Engineer FIL 

5 RECAMARA PAESTE RANDY 3RD MATE FIL 

5 TAYO DINGCONG EPITACIO JR. ABLE SEAMAN FIL 

5 VALIMENTO ELVIRA RAYMUNDO JR. ELECTRICAL ENG FIL 

5 GUADAÑA BAUTISTA BENEDICTO 3rd Engineer FIL 

5 VASQUEZ BLANCO ROMEO 2nd Engineer FIL 

5 MOHITE ARJUN TUKARAM CHIEF ENGINEER INDIA 

5 SOOD NIKHIL BHUSHAN CHIEF MATE INDIA 

5 TANDEL KETANKUMAR MANUBHAI OILER INDIA 

5 SHARMA SUSHANT HEMRAJ 2ND MATE INDIA 

5 RAMALINGAM KABIYARASAN 3rd Engineer INDIA 

5 KANVINDE ANISH ORDINARY SEAMAN INDIA 

5 PINTO ALFITON WINSTON JR ENGG. INDIA 

5 HAKIM MOHAMMAD ABDUL CHIEF ENGINEER BANGHLADES 

5 KHAN TABREZ ADDTL MASTER INDIA 

5 ANBALAGAN PRASATH 2ND MATE INDIA 

5 MODAK SALIM BASHIR CHIEF MATE INDIA 

5 SESUPILLA SELVARAJ PUMPMAN INDIA 

5 SUKANI GOPALBHAI KETANKUMAR MESSMAN INDIA 

5 POTTAYIL B. PRADEEP 2ND MATE INDIA 

5 PATEL BHAVESHKUMAR RAMESHCHAND OILER INDIA 

5 TAILOR KETANKUMAR MAHESHBHAI OILER INDIA 

5 FAIMI GOTHI AMEER ABLE SEAMAN INDIA 

5 XXX IBRAHIM KUDEHIDATHAGE WIPER INDIA 

5 BISHT TARUN 3rd Engineer INDIA 

5 SUBBAIAH RATHINAVEL DECK BOY >21YEARS INDIA 

5 BURNEI ALEXANDRU DRAGOS CHIEF ENGINEER ROMANIA 

5 BALCA ADRIAN CIPRIAN MASTER ROMANIA 

5 DEVELA LLAVORE JOSE JR. MESSMAN FIL 

5 DULOG ANINSO RUEL ORDINARY SEAMAN FIL 

5 MARTINEZ ONACIN ROMAR 3rd Engineer FIL 

5 ROMANTICO SANTOS CRISPULO JR. ABLE SEAMAN FIL 

5 MACALINAO VIDON BENNY OILER FIL 

5 CAMINO LIRIOS ED SANTI 2ND MATE FIL 

5 RONIO MONTAOS FERNAND ELECTRICAL ENG FIL 

5 LOPEZ GAYAPA ALDRIN ORDINARY SEAMAN FIL 

5 BARTOLOTTO MARIO GIUSEPPE CHIEF ENGINEER ITA 
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5 XXX RAJ KUMAR FITTER INDIA 

5 MARIADHASAN DON REXIN CHIEF ENGINEER INDIA 

5 XXX ALI KIRAGOTHI WIPER INDIA 

5 GUPTA RAMESH KUMAR FITTER INDIA 

5 THEKKOTTU AHAMMED MOZUD BOSUN INDIA 

5 XAVIER GLEN PUMPMAN INDIA 

5 KUMAR SUBODH CH.CREW COOK INDIA 

5 XXX RAMESHWAR ELECTRICAL ENG INDIA 

5 NEGI NARENDRASINGH RAMSINGH CH.CREW COOK INDIA 

5 TANDEL NAYANKUMAR SURESHCHANDR WIPER INDIA 

5 TANDEL RAJNISHKUMAR BATUBHAI OILER INDIA 

5 NADUVILEZHATH SANT NITHOSH Trainee/OS INDIA 

5 PRABHU RAVIRAJ GOPALA 3RD MATE INDIA 

5 TEJWANI JACKIE JAGDISHLAL 4TH ENG. -12 M INDIA 

5 SALAÑO LUSTRE ARIEL OILER FIL 

5 RICCARDI SERGIO 3rd MATE -12 M ITA 

5 DE LUCA LUIGI 3RD MATE ITA 

5 VILLAVARAYER ALEXANDER LAZAR BOSUN INDIA 

5 PERUMAL RAJ SANJEEVI KUMAR CH.CREW COOK INDIA 

5 TANDEL NARENDRAKUMAR RAMANBHAI OILER INDIA 

5 BOBADE MAHAMAD ISMAIL OILER INDIA 

5 TANDEL JANAKKUMAR TULSIDAS OILER INDIA 

5 TARI PRADEEP CH.CREW COOK INDIA 

5 TANDEL BANKIMCHANDRA SUKHLALJI ABLE SEAMAN INDIA 

5 TANDEL BIPINCHANDRA DAHYABHAI BOSUN INDIA 

5 MEHROTRA ANKIT MASTER INDIA 

5 KARJAN KABIL ABLE SEAMAN INDIA 

5 VADAMODULA RAMESH FITTER INDIA 

5 CHAUHAN PREM CHANDRA FITTER INDIA 

5 VADHEL RAMESH RAMJI MESSMAN INDIA 

5 NEGI ANKIT 3rd Engineer INDIA 

5 AGGARWAL PANKAJ 3RD MATE INDIA 

5 MALAIKOVILUR P. NARENDRAN 3RD MATE INDIA 

5 NORONHA ADRIL ORDINARY SEAMAN INDIA 

5 TAMBILING BICOY RANDY 2ND MATE FIL 

5 TUNACAO ZAMORA TEDDY BOSUN FIL 

5 LUZURIAGA CACPAL EDGAR FITTER FIL 
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5 FLORENTINO CORPUZ BENJIE 3rd Engineer FIL 

5 VILLAREAL DUMRIGUE ERROL MESSMAN FIL 

5 SAMIKUTTY BIJU CH.CREW COOK INDIA 

5 FRESTA ALBERTO 3RD MATE ITA 

5 TIDEI FABIO 3rd MATE -12 M ITA 

5 PIETRONIRO ALESSIO 2ND MATE ITA 

5 MARIANI ADRIANO 2ND MATE ITA 

5 LAVORATO MARCELLO 2ND MATE ITA 

5 MODAK ILYAJ ASHRAF ABLE SEAMAN INDIA 

5 TALEJA KUMAR ASHISH ABLE SEAMAN INDIA 

5 RADDI FEDERICA 3RD MATE ITA 

5 TANDEL PANKAJKUMAR RAMANLAL OILER INDIA 

5 TANDEL SUNILKUMAR MOHANBHAI ABLE SEAMAN INDIA 

5 TIWARI SHAILENDRA KUMAR ABLE SEAMAN INDIA 

5 DEVANESAN ROSAMMAL ANDREW GEOR OILER INDIA 

5 FERNANDES FRANCISCO MESSMAN INDIA 

5 TANDEL KAPILKUMAR HARIBHAI ORDINARY SEAMAN INDIA 

5 BHATTI NAKASH HARUN OILER INDIA 

5 GOPALAKRISHNAPILLA LATHISH 3rd Engineer INDIA 

5 SAMUEL NIKHIL 4th Engineer INDIA 

5 YADAV RITESH 3RD MATE INDIA 

5 BOHOL VILLAHERMOSA ARNEL BOSUN FIL 

5 MAYUGA REYNA JEFFREY CH.CREW COOK FIL 

5 SANCHEZ COYOCA RAUL CHIEF ENGINEER FIL 

5 DINAWANAO PUNTUAL EDWARD ELECTRICAL ENG FIL 

5 RIVERA EUGENIO ALVIN CH.CREW COOK FIL 

5 TANDEL DEVENDRAKUMAR VALLABHBH BOSUN PUMPMAN INDIA 

5 VAZ VICTON 2nd Engineer INDIA 

5 CHAUHAN RAJENDER PRASAD PUMPMAN INDIA 

5 KUMAR SAURAV CHIEF MATE INDIA 

5 XXX SANJAY PUMPMAN INDIA 

5 SUBIN SUBHASH BABU ABLE SEAMAN INDIA 

5 SANTIAGO JIMENEZ ROMNICK ABLE SEAMAN FIL 

5 AUSTRIA CALICA CHRISTOPHER ABLE SEAMAN FIL 

5 SASING JUARIO GERMAN OILER FIL 

5 MONTERO ASURO LOUIE ABLE SEAMAN FIL 

5 DAGARAGA BATUL ANGELO OILER FIL 
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5 ADOLFO ANDO SILVESTRE FITTER FIL 

5 IGALAN TAKAS JUANITO JR. 2ND MATE FIL 

5 PICCHIANTI NAZZARENO 2ND MATE ITA 

5 BARTARIA AKHIL MASTER INDIA 

5 CHAUHAN DUKKHEE FITTER INDIA 

5 JOSHI MUKESH CHIEF MATE INDIA 

5 CHAUHAN SATEESH KUMAR ABLE SEAMAN INDIA 

5 TANDEL PARESHKUMAR MANGUBHAI MESSMAN INDIA 

5 CHANDRABALAN RAJESH ABLE SEAMAN INDIA 

5 TANDEL JIVANBHAI NAVINCHANDRA OILER INDIA 

5 RAMMANJAGE MANIKFAN MOHAMMED ORDINARY SEAMAN INDIA 

5 GAREKENA SYAMALA RAO ABLE SEAMAN INDIA 

5 GANAGALLA BALAMURALI ORDINARY SEAMAN INDIA 

5 MODAK NIHAL MURAD 3RD MATE INDIA 

5 BUGALIA SURENDRA 2ND MATE INDIA 

5 FERNANDES BUNTY MYRON ABLE SEAMAN INDIA 

5 HAQUE SYED MAKSUDUL CHIEF ENGINEER BANGHLADES 

5 GIANAN RAZON RENE ABLE SEAMAN FIL 

5 PELISCO GALA NELSON 2nd Engineer FIL 

5 CALOLO SORIANO ANDREW IAN 4th Engineer FIL 

5 MAMON REPONTE ARNEL OILER FIL 

5 PALMES PAMONAG RHEO ABLE SEAMAN FIL 

5 BUMANGLAG PURISIMA FERDINAND 3rd Engineer FIL 

5 SANDHU JASKARAN SINGH 3RD MATE INDIA 

5 DIAS MICHELLE AQUILINE SUPERNUMERARIES INDIA 
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VESSEL DOC Holder Owner 
Cielo di Capri d’Amico Rome d’Amico Tanker d.a.c 
Cielo di Gaeta d’Amico Rome d’Amico Tanker d.a.c 

Cielo di Guangzhou d’Amico Rome d’Amico Tanker d.a.c 
Cielo di Hanoi  d’Amico Rome d’Amico Tanker d.a.c 

Cielo di Milano d’Amico Rome d’Amico Tanker d.a.c 
Cielo di New York d’Amico Rome d’Amico Tanker d.a.c 

Cielo di Ulsan  d’Amico Rome d’Amico Tanker d.a.c 
Cielo di Salerno  d’Amico Rome d’Amico Tanker d.a.c 
High Courage d’Amico Rome d’Amico Tanker d.a.c 

High Discovery d’Amico Rome d’Amico Tanker d.a.c 
High Fidelity d’Amico Rome d’Amico Tanker d.a.c 

High Freeedom d’Amico Rome d’Amico Tanker d.a.c 
High Loyalty d’Amico Rome d’Amico Tanker d.a.c 

High Performance d’Amico Rome d’Amico Tanker d.a.c 
High Progress d’Amico Rome d’Amico Tanker d.a.c 

High Seas d’Amico Rome d’Amico Tanker d.a.c 
High Tide d’Amico Rome d’Amico Tanker d.a.c 

High Trader d’Amico Rome d’Amico Tanker d.a.c 
High Trust d’Amico Rome d’Amico Tanker d.a.c 
High Valor d’Amico Rome d’Amico Tanker d.a.c 

High Venture d’Amico Rome d’Amico Tanker d.a.c 
High Voyager d’Amico Rome d’Amico Tanker d.a.c 

High Wind d’Amico Rome d’Amico Tanker d.a.c 
High Challenge d’Amico Rome d’Amico Tanker d.a.c 
High Presence Ishima d’Amico Tanker d.a.c 
High Priority Ishima d’Amico Tanker d.a.c 

High Prosperity Ishima d’Amico Tanker d.a.c 
Cielo d’Europa d’Amico Rome d’Amico Dry d.a.c  
Cielo d’Italia d’Amico Rome d’Amico Dry d.a.c  

Cielo di Angra d’Amico Rome d’Amico Dry d.a.c  
Cielo di Monaco d’Amico Rome d’Amico Dry d.a.c  
Cielo di Tampa d’Amico Rome d’Amico Dry d.a.c  

Cielo di Tocopilla d’Amico Rome d’Amico Dry d.a.c  
Cielo di Virgin Gorda d’Amico Rome d’Amico Dry d.a.c  

Cielo di Jari d’Amico Rome d’Amico Dry d.a.c  
Cielo di Capalbio Ishima d’Amico Dry d.a.c  

Cielo di Cartagena Ishima d’Amico Dry d.a.c  
Cielo di Vaiano Ishima d’Amico Dry d.a.c  

Cielo di Valparaiso Ishima d’Amico Dry d.a.c  
Medi Vitoria Ishima d’Amico Dry d.a.c  

Cielo di Agadir ACGI Interna onal  d’Amico Dry d.a.c  
Cielo di Casablanca ACGI Interna onal  d’Amico Dry d.a.c  

Medi Bangkok Ishima dSS 
Medi Lausanne Ishima dSS 

Medi Lisbon Ishima dSS 
Cielo di Dublino d’Amico Rome d’Amico Ship. It 

Cielo di San Francisco d’Amico Rome d’Amico Ship. It 
Medi Bal more d’Amico Rome d’Amico Ship. It. 

Medi Cagliari d’Amico Rome d’Amico Ship. It. 
Medi Hong Kong d’Amico Rome d’Amico Ship. It. 

Medi Valencia d’Amico Rome d’Amico Ship. It. 
Medi Venezia d’Amico Rome d’Amico Ship. It. 
Cielo di Rabat  ACGI Interna onal  d’Amico Dry Maroc Sarl 

VESSEL DOC Holder 
Alpine Maria Ishima 
Alpine Mary Ishima 

Alpine Hibiscus Ishima 
Giulia I Ishima 

High Current Ishima 
High Sun Ishima 
Len kia Ishima 

M/S Hamburg Ishima 
Maersk Mizushima Ishima 

Nord Sakura Ishima 
Serena R  Ishima 

Talia Ishima 

VESSEL DOC Holder Owner 
Glenda Megan Ishima Glenda Int. Ship 

Glenda Melanie Ishima Glenda Int. Ship 
Glenda Melissa Ishima Glenda Int. Ship 
Glenda Melody Ishima Glenda Int. Ship 

Glenda Meredith Ishima Glenda Int. Ship 
Glenda Meryl Ishima Glenda Int. Ship 

DACC  Adria co Ishima DACC Mgt d.a.c 
DACC Atlan co  Ishima DACC Mgt d.a.c 

DACC Egeo  Ishima DACC Mgt d.a.c 
DACC Tirreno Ishima DACC Mgt d.a.c 

High E�ciency Ishima DM 
High Strength Ishima DM 

Total OWNED: 53 
Total THIRD PARTY: 12 

Total JOINT VENTURE: 12 

Fleet List: OWNED VESSEL: THIRD PARTY MANAGED VESSEL: 

JOINT VENTURE: 



……………………………………………………………………………………………………. 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………... 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

……………………………………………………………………………………………………. 

……………………………………………………………………………………………………. 



 

 

Corso d'Italia 35/b 

00198 Rome Italy 

Tel.: +39 06 845611 

 

DPA e-mail address: taiano.s@damicoship.com 

d'Amico Società di Navigazione S.p.A 

6 Ba ery Road #34– 01 

049909 Singapore  

Tel.: +39 6586 0880 

 

DPA e-mail address: lebo e.s@ishimaship.com 

Ishima Pte Ltd  

Editor’s Contact: lighthouse@damicoship.com          Phone: +39 06 8456 1480 

ALL RIGHT RESERVED 

ONE FAMILY, ONE COMPANY, ONE GROUP, 

ONE TEAM. 

Thanks to the collabora on by: 



VERY IMPORTANT: 
REMEMBER  

REPORT ANY NON COMPLIANCE TO YOUR DPA OR  

ANONYMOUSLY TO:  

 

HOTLINE: +39 068411567 
 

Online:       h p://noncompliance.damico eet.com/1957  

           (For d’Amico Società di Navigazione Vessel) 

               h p://noncompliance.ishima eet.com/1957 

 (For Ishima Ship Management Vessel) 
 

By Email to:        noncompliance@damicoship.com 

        noncompliance@ishimaship.com 
 

WHENEVER YOU ARE IN DOUBT CALL YOUR DPA FOR ASSISTANCE: 

 

Com.te Taiano:  taiano.s@damicoship.com 

                             +39 3357700256 

Com.te Lebo e: lebo e.s@ishimaship.com 

                              + 65 96796281 

 

 


