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1.  Say NO to bullying Say no to Harassment. 
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Everyone should be treated with dignity and respect at work.  
“All workers have the right to work without suffering harassment and bullying in their workplaces. 

Unfortunately, there are many workers who do not enjoy this basic freedom”. 

There is an increasing awareness worldwide of the problem of bul-

lying and harassment in the maritime workplace.  

Is a matter of fact that situation of harassment and bullying in ma-

ritime transport can be a cause of severe hardship when we think 

about the shipboard living and working condition, the isolation, the 

size and proximity of vessel cabins or the necessity to remain at the 

workplace during rest periods, as the workplace is also the place of 

residence of the seafarers for the time he/she serves on board the ship. 

Those behaviors or any other forms of discrimination are destructive behaviors, which can affect the effi-

ciency of a crew.  

We are well aware that situations of bullying and harassment constitute a risk factor likely to affect health 

and safety at work. Remember, to promote a safe, healthy and fair environment in which people can work 

it is one of d’Amico group priority.  

The d’Amico Company, in line with its Code of Ethics, has always been committed in providing a work en-

vironment that fully respect the dignity of its human resources.  

Addresses must respect the fundamental rights of individuals, safeguarding their physical, moral and cul-

tural integrity and provide equal opportunities.  

The Company will then not tolerate any kind of harassment and/or bullying and employees are encouraged 

to report any instances immediately so that appropriate action can be initiated. 

In relation to the Bullying and Harassment in fact, the d’Amico Company has recently drawn up a clear 

written procedure (CRW 06) of its commitment that makes it clear that harassment and bullying are not 

acceptable, and has set out clearly with many examples the types of behavior that will be classed as harass-

ment and bullying.  

In the procedure also have been identified the persons in charge on board and ashore as well as the pro-

cess to follow in case of a seafarer is subject to suffering such a kind of malicious behaviors.  

Surely, it is the responsibility of all employers to ensure that all forms of harassment and bullying of work-

ers is eliminated from their workplaces, and to provide tools to have them well reported and management 

informed if occur, but remember it is also the responsibility of the workers 

to make sure that these malicious behaviors do not take place. 

ECSA and ETF:  Guidelines to Shipping Companies; The European Commu-

nity Ship owners’ Associations (ECSA) and the European Transport Wor-

kers’ Federation (ETF) representing the trade unions that promote the 

unacceptance of harassment and bullying -  have combined to produce a 

guidance to shipping companies and others in the shipping industry on what they can do to eliminate ha-

rassment and bullying.   

(The Guideline: ELIMINATING WORKPLACE HARASSMENT AND BULLYIN – Equity of Opportunity & Diversity 

in the European Shipping Industry - www.ecsa.eu/workplace-bullying-harassment). 

http://www.ecsa.eu/workplace-bullying-harassment
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Say NO to bullying Say no to Harassment. 

 You will find the guide very useful since it also provides practical ad-

vice on how to reduce the incident of harassment and bullying in the 

work place and deal with it, if it occur.  

Everyone must recognize harassment and bullying so that to know 

what to do if you find victim and avoid using these behaviors yourself.  

There are nine characteristics, which are protected by the laws of the 

European Union as well as in  many others countries.  

Discrimination on the grounds of these characteristics is unlawful and 

they are referred to as “protected characteristics”:  

 

Age – Disability – Race – Sex - Sexual Orientation - Marriage and Civil partnership - 

Pregnancy and maternity - Religion and belief - Gender reassignment. 

 

What is harassment? 

The European Directive on establishing a general framework for equal treatment in 

employment and occupation states that harassment shall be deemed a form of dis-

crimination when unwanted conduct takes place, which has the purpose or effect of 

violating the dignity of a person and of creating an intimidating, hostile, degrading, humiliating or offensive 

environment. 

  

 Examples of harassment but not limited to… 

 Displaying or circulating offensive or suggestive material; 

 Innuendo, mockery, lewd or sexist/racist/homophobic jokes or remarks; 

 The use of offensive language in describing someone with a disability or making fun of someone with 

a disability; 

 Comments about a person’s physical appearance or character which cause embarrassment or dis-

tress; 

 Unwelcome attention such as spying, stalking, pestering, overly familiar behavior or unwelcome ver-

bal or physical attention; 

 Making or sending unwanted, sexually suggestive, hostile or personally intrusive telephone calls, text 

messages, e-mails, social networks, faxes or letters; 

 Unwarranted, intrusive or persistent questioning about a person’s age, marital status, personal life, 

sexual interests or orientation, or similar questions about a person’s racial or ethnic origin, including 

their culture or religion; 

 Unwelcome sexual advances or repeated requests for dates or threats; 

 Suggestions that sexual favors may further a person’s career, or that not offering them may adverse-

ly affect their career; 

  Leering, rude gestures, touching, grabbing, patting or other unnecessary bodily contact such as 

brushing up against others; 

 Spreading malicious rumors, or insulting someone (particularly on the grounds of the protected char-

acteristics of age, race, gender reassignment, marriage, civil partnership, pregnancy and maternity, 

sex, disability, sexual orientation and religion or belief). 
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Say NO to bullying Say no to Harassment. 

What is bullying? 

Bullying is a form of harassment and is used to describe a threatening or intimidating  

behavior.  

It results in a work environment in which a group of people or an individual may become 

fearful or intimidated because of the negative or hostile behavior of another group of 

people or individual. 

Bullying often involves a misuse of power or position and is often persistent and 

unpredictable.  

It may be vindictive, cruel or malicious.  

However it can also arise when a person is unaware of the effect that their be-

havior is having on other persons, or does not have any intention to bully. 

  

Examples of bullying but not limited to… 

 Verbal or physical threats or abuse, such as shouting or swearing at staff or colleagues, either in pub-

lic or in private, including derogatory or stereotyped statements or remarks; 

 Personal insults; 

 Belittling or ridiculing a person, or his/her abilities, either in private or in front of others; 

 Sudden rages or displays of temper against an individual or group, often for trivial reasons; 

 Subjecting someone to unnecessary excessive or oppressive supervision, monitoring everything they 

do or being excessively critical of minor things; 

 Persistent or unjustified criticism; 

 Making unreasonable demands of staff or colleagues; 

 Setting menial or demeaning tasks that are inappropriate to the job or taking away areas of responsi-

bility from an individual for no justify able reason; 

 Ignoring or excluding an individual eg from social events, team meetings, discussions and collective 

decisions or planning; 

 Making threats or inappropriate comments about career prospects, job security or performance ap-

praisal reports; 

 Spreading malicious rumors, or insulting someone (particularly on the grounds of the protected char-

acteristics age, race, marriage, civil partnership, pregnancy and maternity, sex, disability, sexual orien-

tation, religion or belief and gender reassignment). 

  

The consequences of harassment and bullying….. 

  

For Individual: 

People go to sea to earn a living, support themselves and their families 

and build a career, which is interesting, useful and enjoyable.  

 

Harassment and bullying quickly spoil an individual’s working life and 

make it intolerable.  

They causes stress, loss of self-esteem and confidence, and can lead to 

depression and mental breakdown.  

A bullied person tends to withdraw.  

It reduces their sense of commitment to their ship. 
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Say NO to bullying Say no to Harassment. 

For the Ship: 

The safe and efficient operation of a ship depends on the 

ability of professional seafarers to co-operate and work to-

gether harmoniously.  

Good teamwork depends on mutual respect, on trust, and 

on the willingness of everyone on board to give their best.  

Bullying and harassment poison relationships between indivi-

duals, damage teamwork, and discourage those who are bul-

lied or harassed from putting any effort into their work. 

  

For the Company: 

Apart from the ethical considerations and unacceptance on moral grounds, the bottom line is that harass-

ment and bullying are bad for business.  

Reduced work performance, resignations, the possibility of legal proceedings and negative publicity: all ha-

ve a significant bearing on costs.  

Although, in a minority of cases, those committing acts of harassment and bullying do so intentionally, there 

are also actions which can be classed as harassment and/or bullying that are carried out unwittingly and 

result from outdated management styles as opposed to any deliberate malign intention.  

They think their management style is simply robust and people should learn to put up with it or that those 

who go to sea should expect a bit rough treatment.  

Nevertheless, there is an important difference between being a bully or harass and being “firm but fair”. 

Hence, the adoption and encouragement of management styles that do not involve aggressive and intimi-

dating behaviors would also make an important contribution to the eradication of workplace harassment 

and  bullying. 

  

What does not represent bullying or harassment: 

  

The safe running of a vessel relies entirely on people with different skills working together within a defined 

command structure.  

Being ordered to perform a task is NOT BEING harassed or bullied, and the ship and the company has every 

right to expect all crewmembers to perform to their best ability.  

Even orders delivered sharply or loudly are NOT bullying so long as they are not accompanied by any per-

sonal malice or insult. If any of these occur YOU ARE NOT BEING bullied or harassed if: 

 You are told to perform a certain task; 

 You are reminder that how to perform a task has been explained to you already; 

 You are warned that you have continued to perform a task badly; 

 Short, sharp commands are used at particularly busy times or in emergency; 

 You are criticized for poor appearance, a careless attitude or a too casual approach to your work; 

 You are reminder to pull you weight and that you are a part of a team; 

 For Management Level remember that you are not bullying or harassing others if you issue orders in a 

clear, direct fashion and make plain to them what is expected.  

You are not a bully if you stick to operational routine and disciplinary procedures.  

You are not bully if what you say or do is for the good of the ship and the crew as a whole.  

You are not a bully if you expect high professional standards and allocate work fairly. 
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Say NO to bullying Say no to Harassment. 

Eliminating workplace Harassment and Bullying – Getting the climate right.  

 

 

 

Be aware of potential problems: Modern management recognizes that people from different cultures 

have different sensitiveness, and those in senior positions should be aware of crew who are less able to 

speak up for themselves.  People often find themselves being picked on because they stand out from the 

crowd. Do any crew member fit that profile? 

Policy and Procedure: Is the company’s procedure on harassment and bullying clear? Has it been commu-

nicated to everyone on board? Does everyone on board understand that they can report harassment and 

bullying, in confidence, and that their complaints will be investigated and actions taken? Do they know that 

they should report incidents of bullying to? 

Systems: Clear definition of roles and responsibility on board; Unfair allocation of work is a very com-

mon symptom of harassment and bullying.  

People are given more than their fair share of unpleasant jobs, or trivial work beneath their professional 

competence, or are denied access to interesting work which will help them to develop and advance their 

career, or are simple given more work than they can cope with. 

Early warning: Being conscious of the informal signs of a poisoned atmosphere, such as people appearing 

depressed or being reluctant to communicate. 

  

It must be remembered that no all bullying or harassment is from a senior level downwards.  

It is quite possible for any crew member to make the life of a colleague unbearable. 

  

Eliminating workplace Harassment and Bullying…….. 

What should you do? 

  

Bullying and harassment are often clear cut as per examples given, 

but sometime people are unsure whether or not the way they are 

being treated is acceptable.  

If this applies to you there are a number of things to consider, in-

cluding: 

  

 Has there been a change of management or organizational style 

to which you just need time to adjust – perhaps because 

there has been a change over of Master, Chief Engineer, 

Chief Officer, First Assistant Engineer ect? or additional 

work requirements?  

 Is there an organizational statement of standards of behaviors 

that you can consult? Code of Ethics to consult? Anti-

harassment procedure to consult? 

 Can you talk over your worries with your direct supervisor who 

you may find share your concern? 

 Can you agree changes to workload or ways of working that will it easier for you to cope? 

Eliminating workplace Harassment and Bullying –  
Getting the climate right prevention is always better than cure.  
What can senior officers do to prevent this type of behavior? 
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Say NO to bullying Say no to Harassment. 

If you are sure you are being bullied or harassed, then first thing to do is Reporting the incident.  

Informally…. 

In some cases, it may be possible at the his/her discretion to rectify matters informally, such as through 

mediation. Sometimes people are not aware that their behavior is unwelcome and causing distress.   

An informal discussion can lead to greater understanding and an agreement that the behavior will cease.   

Formally….. 

If the matter is not resolved at the informal stage, or the complainant feels that the bullying or harass-

ment is of such a serious nature, it may be necessary to invoke the complaints procedure which is consi-

stent with the one drawn up to comply with Regulation 5.1.5 of the Maritime Labour Convention, 2006. 

(Onboard Procedures CRW 01 3.6 and FORM CRW 012).  

Shore staff in charge investigate the complaints promptly and objectively in order to remove any kind of 

incidents.  

In any event, the company has made available to its workers a confidential emails addresses, according to 

the vessel management: 

  

 

 

 

 

 noncompliance@damicoship.com 

  noncompliance@ishimaship.com 

                    HOTLINE: +39 068411567 

 

Confidentiality: 

The company will ensure that all seafarers will not be disadvantaged, victimized or discriminated against 

by reason of making a complaint of harassment or bullying.  

The company will investigate every complaint and no seafarer who makes a complaint should suffer re-

percussions.  

  

In addition, the company will protect the employment status of any complainant during the course of any 

investigation and afterwards.  

Only where a complaint should turn out to be vexatious or malicious, may it be appropriate to bring disci-

plinary procedures against the complainant. 

  

“There is no excuse:” 

When they are challenged, many of those who bully others produce all kind of excuses for they behaviors.  

None of them are valid.  

Here are some of the more common ones, along with some suggested replies: 

“Seafaring is a tough job, so you have to expect some tough treatment.” 

“Yes, it can be a tough job. But choosing to make life unpleasant for others merely adds to the demands, 

challenges and occasional dangers of the seafarer’s life.” 

“Everybody goes through this kind of thing at first. It’s a sort of initiation.” 

“Oh really? Seafaring is a professional job of work. I didn’t think I was joining a secret society.” 

“That’s how I was treated when I went to sea.” 

Remember, it is the victim’s perception of any actions that 
counts.  

If YOU feel you have suffered 
harassment or bullying, the company will act. 

mailto:noncompliance@damicoship.com
mailto:noncompliance@ishimaship.com
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Say NO to bullying Say no to Harassment. 

“And did you enjoy being bullied? Why pass on your unpleasant 

experiences to others?   

Besides, things change and improve, even at sea. Nobody walks 

the plank any more.  

Now bullying is on its way out too.” 

“I haven’t got time to be nice.” 

“I’m not asking you to be nice.  

I’m asking you to be professional.  

That includes treating people with respect.” 

“Where I come from, that’s how we all behave. 

It doesn’t bother us.” 

“How you see your behavior is not the point. What matters is the effect on other people.  

And different people have different sensitivities.” 

“Can’t they take a joke?” 

“A joke is only a joke if the person listening to it does not find it offensive.” 

“Nobody else complains.” 

“The fact that people choose to put up with offensive behavior doesn’t make it right.” 

“You’re just too sensitive.” 

“Really? What you are ignoring is that in different cultures different aspects of behavior can cause extreme 

offence.” 

“Women don’t belong at sea.” 

“Then you’d better tell the company that you don’t agree with their 

recruitment policy.  

Women belong anywhere they can do good work.” 

 

 

 

 Not so long ago, to drive a car after having a few drinks was consid-

ered unwise, even foolish, but was not socially unacceptable.  

Drink-driving was something people hoped to “get away with” and their friends and colleagues were often 

supportive in that view.  

Not any more.  

Nowadays, it is not just the penalties of the law which persuade drivers to remain sober, but the disapprov-

al of those who know them.  

Similar changes have come about with regards to smoking, the treatment of disabled people, and the atti-

tude to gay relationships.  So it will be bullying and harassment.  

 Although people are often resistant to change, change is inevitable.  

The elimination of bullying and harassment will be a change for the good, for more productive and harmo-

nious working environments. 

Bullying and harassment are a legacy an outdated culture and are counter-productive.  

In a highly competitive market, anything which endanger the smooth and efficient running of a ship must 

be resisted.  

And anything which causes well-trained staff to leave is a drain on resources. 

Treating all employees, from whatever background, with dignity and respect makes good sense both  

morally and economically.  

A Change in Culture: 
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“Positive product tanker fundamentals 

were behind d’Amico’s latest decision to 

exercise options for two more   

LR1 tankers.” 

 “I am very satisfied to announce the ex-

ercise of our options to build two further 

LR1 vessels, in addition to the four units 

already ordered in April and June,” said 

d’Amico chief executive Marco Fiori. 

"We reiterate our firm belief in the posi-

tive fundamentals of the product tanker 

industry, which has been giving us fur-

ther satisfactions even throughout the third quarter of the year, usually a weak season for our market." 

Fiori said it was also important for DIS to strengthen its presence in the LR1s, which he believes will prove 

to be a very rewarding segment within the tanker sector. 

"On the one hand we have a very low orderbook and on the other hand we have an expansion of tonne/

mile demand, following the concentration of the world refining capacity in the US and in the Middle and 

Far East, away from some of the main consuming regions of the world," he said. 

"In this context, I believe LR1s, with their larger cargo ca-

pacity, will be in great demand in the years to come, 

thanks to their ability to carry larger quantities on the same 

distances." The two 75,000-dwt ships have been ordered at 

Hyundai Mipo Dockyard, but will be built at Hyundai Vi-

nashin Shipyard in Vietnam. The ships are costing about 

$44m each and are due to be delievered in the second and 

third quarters of 2018. 

d'Amico says the vessels will have an 

attained Energy Design Index (EEDI) 

falling already well within the IMO 

phase-in 2 requirements due for ves-

sels to be built before 31 December 

2024, being of 25% lower than the 

current IMO reference line. 

The Italian shipowner now has a total 

of 14 'eco design' product tanker 

shipbuilding contracts, which include 

six LR1s, four MR and four handysize 

vessels, all under construction at 

Hyundai Vinashin Shipyard Co.  
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2.  Happy to build tonnage: 

From TradeWinds 



 

   

 



 

12 THE LIGHTHOUSE September 30, 2015 

3.  Ship Structure: A Step Forward. 

Technical Department  
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The question of to what structural standard ships should be built may seem pretty arcane, but having 
effective structural rules is fundamental to having a market in which ship-owners can be assured that, 
wherever they order a ship, it will stay afloat for a reasonable period after its acceptance trials.  
So the news that the International Association of Classification Societies (IACS) has released an harmo-
nized Common Structural Rules (CSR) is significant. 
For many years, structural standards for ships were largely set by individual classification societies.  
This worked well enough until ships started being designed by computers and it seemed that the requisite 
structural strength could be achieved with less and less steel.  
That led to worries that margins for corrosion were becoming insufficient so that IACS came up with its 
Common Structural Rules (CSR) for Double Hull Oil Tankers equal to or above 150 meters in length (CSR-
OT) and Bulk Carriers, single or double side, equal to or above 90 meters in length (CSR-BC).  
Adopted by IACS Council in December 2005, they came into force in April 2006. 
In order to have a single set of rules with common, harmonized requirements applicable to both tankers 
and bulkers, with specific sections of additional requirements applicable to each ship type, IACS made a 
commitment to industry to harmonize the CSR, and the harmonization project for the two sets of rules 
began in 2008.  
Meantime, since 2002, IMO has been working on "goal-based ship construction standards" (known as 
GBS) that would permit innovation in design but ensure that ships are constructed in such a manner that, 
if properly maintained, they remain safe for their entire economic life.  
Standards were organized using a five-tier system with the IMO GBS consisting of the upper three tiers. 
The class rules correspond to Tier IV and they shall be verified as conforming to the Tier I goals and Tier II 
functional requirements, based on Tier III, “The Guidelines for Verification of Conformity with Goal-Based 
Ship Construction Standards for Bulk Carriers and Oil Tankers”.  
It should be noted that the GBS contain goals and functional requirements that the developers of Rules 
and/or Regulations use to verify their Rules and/or Regulations.  
In other words, the GBS is a set of “rules for rules” and are not directly applied to individual ship designs.  
 
In order to accommodate available GBS con-
cepts, IACS decided to consider in their rule 
development some GBS parameters estimat-
ed as sufficiently developed.  
The first main assumption was to consider the 
wave scatter diagram of the North Atlantic.  
This assumption was commonly agreed in the 
discussion on the GBS topics.  
The second main item also agreed was to 
consider the design ship life equal to 25 
years.  
This design life has consequences on several 
ship parameters.  
The first one is the long term period to consider for the wave loads.  
Another is the corrosion model to consider for this design life, and finally, the influence on the fatigue 
damage calculations. 
 
The new Rules are based on clearly identifiable scientific principles where the failure modes can be more 
explicitly linked to the applied loads.  
The Rules are built on a consistent engineering approach that applies advanced analytical and numerical 
methods based on engineering first principles, including computational methods for more extensive di-
rect strength calculations FEA (Finite Element Analysis).  
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Ship Structure: A Step Forward. 

This approach increases the transparency of the Rules, but also introduces a radical shift towards more 
computerization as basis for ship design and verification.  
The developments was initiated with the objective of developing common Rules to prevent possible 
competition between Classification Societies on the minimum safety standards.  
Added to this was the call from industry bodies for robust ships and the application of IMO goal- based 
standard.  
Valuable input was given by the industry during extensive hearing periods, leading to refinements of the 
Rules and ultimately producing the Rules as they have now been published. 
Many of the existing rules of IACS Class societies are largely prescriptive and a result of an evolution  
from purely empirical requirements to a combination of empirically and theoretically derived require-
ments that compensate for the limitations of solely experience based rules.  
They tended to favour the side of caution and no explicit consistent safety goals for the rules were stated.  
Irrespective of this they worked well for many, many years.  
However, with the adoption of advanced structural and hydrodynamics computational methods, design-
ers became able to improve designs significantly over the years while more precisely meeting the rule 
requirements.  
In this way designers have been able to optimise ship designs with respect to construction and opera-
tion. 

 
In the environment of increased expectations to safety at sea, ship-owners, charterers and authorities 
questioned whether the class societies allowed for too much optimisation of ship designs.  
In particular they questioned whether the class societies were mutually consistent in approval of new 
ship designs considering the competitive environment between the class societies.  
As the self-regulatory mechanism for the industry, class responded announcing that they would work to 
establish common criteria  for  ship  structural  design,  including hydrodynamic loads and corrosion 
margins for standard ship types, adopting the resulting rules as IACS Common Rules. 
 
 
CSR may be summarized to yield the following characteristics: 
 
 Rules covering structural requirement for Bulk Carriers and Tankers. 
 A Rule set utilising state of the art computational methods for more extensive direct strength cal-

culations (FEA). 
 Vessels built to CSR shall have overall safety of the hull structure equivalent to or better than 

that currently achieved by any current rules by any Class society. 
 
 
 
 
 
 
 
 
 
 

Swimming upstream to the traditional design concept, a topic change of CSR is based on the net thick-
ness philosophy adopted for the new Rules, providing a direct link between the thickness used for 
strength calculations during the design stage and the minimum steel thickness accepted during the 
ship’s operational life.  
 
The strength calculations performed during the design stage are based on net scantlings approach.  
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Newbuilding gross scantling requirements are cal-
culated by the addition of an allowance for the ex-
pected wastage during the design life of the vessel 
to the required net scantlings determined in ac-
cordance with the Rule requirements.  
 
The corrosion margins specified in the CSR for 
different structural elements reflect the different 
rates at which the different areas of the ship cor-
rode, since local areas corrode at rates that can differ widely from the average corrosion rate of the whole 
ship.  
This is consequently a more realistic approach, which more correctly allocates steel within the overall 
structure to those areas where it is most needed.  
Even if the overall scantlings are somewhat increased, it is important to note that in some areas the corro-
sion margins may be slightly lower than according to the previous practice.  
This emphasises the importance of coating and maintenance for CSR vessels. 

 
In short the   new   Common  Structural Rules 
represent a significant step forward in the estab-
lishment of technical standards that will result in 
a new generation of robust, safe ships. 
Besides that, the application of the CSR to 
existing designs shows that there will be 
changes.  
 
 
They will influence steel weights and design 
details.  
Compared to current designs, there will typical 
be increases in steel weight.  
This will reduce the cargo-carrying capacity for 
the same draught.  
On the other hand, for oil tankers the freeboard 
can be reduced and the cargo-carrying capacity 

maintained as long  as applicable stability  requirements are complied with. 
The change in steel weight and scantlings depend on the size of the vessel, type of profiles used and 
degree of high tensile material.  
In general, the majority of the changes are seen in the cargo tank region and, to some degree, the forward 
region of the vessel. 
 
It is further seen that, although high tensile material may be used, this material cannot be fully utilised in 
areas dominated by dynamic stresses due to the higher fatigue standard.  
 
A typical example is the deck area, where the dynamic loads account for two thirds of the total loading and, 
consequently, the fatigue requirement limits the allowable stress level. 
The most significant impact of the Rules from an operational point of view is that the wastage allowance will 
be the same regardless of which classification society has classed the vessel, and will be available upon 
delivery of the vessel.  
With the new net thickness philosophy, the owner can even determine the allowance prior to contracting 
the vessel and hence use this to determine if additional owner’s extras are to be added.  
As all the calculations performed during the Newbuilding assessment are on the net scantling, no further  
calculations  are  required  to  be  performed  in service to determine the allowable wastage. 
 

Ship Structure: A Step Forward. 
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Ship Structure: A Step Forward. 

The design challenge sees that the 80% of cost is 
committed at a time when 25% of the physical 
progress and knowledge about the final design is 
available, against the past when at a time of con-
tract the scantling was not defined. 
 
“IACS is the key technical body in global shipping,” 
said RINA (Royal Institution of Naval Architect) 
chairman Roberto Cazzulo.  
“It is important that we reinforce our commitment 
to our fundamental aims and ensure that our work 
programme delivers that.  
I am looking forward to busy years, bringing the Harmonised Common Structural Rules into life and helping 
IACS and all its members to deliver the highest technical standards that our great global industry needs.” 
 
This is a historic achievement and the culmination of many years of hard work between technical special-
ists from all member societies and intensive and continuing consultation with industry and authorities at 
every stage.  
Since the very beginning of the CSR-H game changer process, d'Amico International Shipping in cooperation 
with Università degli Studi di Genova – Structure Department, has contributed with the development of 
new rule and regulation technical panel, believing that this path will be a leading-edge scenario where huge 
expectations are pursued for a safer forthcoming.  
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BALLAST WATER REGULATION: 
The shipping industry has been 
identified as the single largest 
source of invasive species in ports 
around the world.   
It is believed that a large percent-
age of these invaders are the result 
of hitchhikers in ship’s ballast wa-
ter.  
This problem is being attacked on an international, 
national, and even local level though the develop-
ment of regulations in an effort to minimize, or even 
eliminate, the threat of further environmental dam-
age around the world.  
Regulation of ballast water began in 1990 with the 
U.S. Nonindigenous Aquatic Nuisance Prevention and 
Control Act to prevent the spread of invasive species 
in the Great Lakes.  
This was followed by the U.S. National Invasive Spe-
cies Act of 1996 to control invasive species nationali-
ty. California followed with its Ballast Water Manage-
ment and Control for Nonindigenous Species Act of 
1999.  
And in 2004, the International Maritime Organization 
(IMO) issued its International Convention for the 
Control and Management of Ship’s Ballast Water and 
Sediments which will go into effect ne year after be-
ing ratified by 30 Flag States representing 35% of the 
world’s merchant tonnage.  
The IMO’s ballast water convention establishes inter-
im recommended practices to be employed until the 
convention enters into force.  
These practices included methodologies and loca-
tions for ballast water exchange.  
The convention also establishes discharge standards 
for two size classes of organism as well as indicator 
microbes which will have to be met once enter into 
force.  Additionally, the convention requires that bal-
last water treatment systems meet minimum dis-
charge standards to be Type Approved by a Flag 
State.   
The testing methods used to obtain Type Approval 
are considered by many to be rather lenient and, 
therefore, it is questionable whether some Type Ap-
proved systems are able to consistently meet the 
discharge standards once installed on board the ves-
sel.   
In the US, ballast water is being regulated by both the 
U.S. Coast Guard (USCG) and the U.S. Environmental 
Protection Agency (EPA).  

The USCG standards are similar to those of 
IMO;  however, in addition to Flag State 
Type Approval, they are also requiring 
ships entering U.S. waters to a treatment 
system that is USCG Type Approved.  
The testing methods for USCG Type Ap-
proval are significantly more rigorous than 
those used for Flag State Type Approval 
and, as a result, there are currently no 

USCG Type Approved Systems.   
Because the deadline for installing treatment systems 
is rapidly approaching, the USCG has been granting 
temporary letters of extinction until such time that 
there is USCG Type Approved system available.  
Meanwhile, the US EPA regulates ballast water under 
its Vessel General Permit (VGP) program.  
The VGP discharge standards water are also similar to 
those of IMO, and the implementation schedule is 
similar to the USCG; however, the EPA has stated 
that they will not necessarily recognize the USCG ex-
tension letters 
which puts 
ship owners in 
the position of 
having to in-
stall multi-
million dollar 
pieces of 
equipment 
which may, or 
may not, obtain USCG Type Approval.  
If the system does not obtain USCG Type Approval at 
a later date, the ship owner would be required to 
remove the system and install a USCG Type approved 
system at an additional cost of several million dollars. 
To further complicate the issue, the state of Califor-
nia (though its Marine Invasive Species Program of 
the California State Lands Commission) has also de-
veloped its own, more stringent, regulation.  
In 2006, California enacted legislation to regulate the 
discharge of ballast water in the State’s water.  
One of the discharge standards required by this legis-
lation is 1,000 times more stringent than IMO, US 
EPA and USCG.  
A study by US EPA determined that there are no 
treatment systems capable of meeting standards 
even 100 times more stringent that the IMO, and 
that meeting California’s standards would require 
whole new treatment methodologies not yet  
invented.  

HSQE Department in Rome. 

From CHEVRON Safety Bulletin: 

4.  Environment, Health & Safety: 
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5.  Researched Questionnaire on Perception on Seafarers about Oral 
Hygiene and Oral Dietary Habits: 

Abstract: 
Objectives: Dental problems are among the main concerns of seafarers and a relevant cause of 
medical consultation aboard international vessels. 
Seafarers may neglect their oral hygiene during long voyages and are know for their excessive in-
take of beverages or unhealthy food which contains copious amounts of fermentable carbohy-
drates or sugar, which are prime risk factors of dental caries. 
Majority of studies done on oral health status of seafarers are dated. 
This paper presents a questionnaire developed by Centro Internazionale Radio Medico (CIRM), the 
Italian Telemedical Maritime Assistance Service ( TMAS) to investigate the oral hygiene condition of 
seafarers and to assess their awareness and sensitivity on this pertinent health problem. 
Methodology: A questionnaire including 26 questions covering general information about the 
subject, including denture status, smoking, drinking and eating habits, general appearance of gingi-
va, oral muscosa and lips was developed.  
The researched questionnaire was forwarded to different ships around the worlds. 
The questionnaire was forwarded to different ships using the platform of Centro Internazionale Ra-
dio Medico in Rome. 
Twenty– six question on various oral hygiene indicators were part of questionnaire. 
Captains of the ship were requested to summarize the results on a summary sheet provided by 
CIRM. 
CIRM started out sending questionnaire at the end of June 6 and the project concluded in October. 
Result: In the 3 months of the survey, CIRM assisted 1.198 ships.  
All these ships were requested to take part in the research survey.  
CIRM received positive response from 65 vessels. 
The rate of return was 5.4%.  
Two thousand and sixty seaman filled the questionnaire.  
No difficult was reported by ship’s captains in summarizing the results of the survey. 
Conclusion: The findings of the research will be presented in an original research article after 
completion of data analysis. 
Captains of the ship who took part in the project were awarded certificates of appreciation for their 
effort. 
The results of the project will be useful in future policy initiative regarding oral healthcare of seafar-
ers. 
Keywords: Dental health, Dental hygiene promotion, Oral habits, Research questionnaire, Seafar-
ers, Ship. 
How to cite this article: Mahdi SS, Mancini M, Sibilio F,Amenta F. Research Questionnaire on per-
ception of Seafarers about oral Hygiene and Oral Dietary Habits. World J Dent 2015;6(1):1-4. 
Source of Support: Nil. 
Conflict of Interest: Nil. 
 
INTRODUCTION: 
Seafarers represent a vulnerable group as they are isolated during long sea voyages.  
Seafarers are susceptible the use of excessive amounts of snack, they also consume excessive 
amount of tea, coffee and beverages due to their odd working hours and unique lifestyle, most of 
these dietary substance contain fermentable carbohydrates and sugars. 
Food rich in fermentable carbohydrates and sugar is considered to be prime risk factors of dental 
caries and associated dental diseases.  

CIRM’S ACTIVITIES 
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Researched Questionnaire on Perception on Seafarers about Oral 
Hygiene and Oral Dietary Habits: 

This is the reason why Centro Internazionale Radio Medico (CIRM) decided to create this question-
naire an oral health habits of seafarers. 
Centro Internazionale Radio Medico was established in 1935 with the aim of giving free radio medical 
advice to ships of all nationalities navigating on international waters.  
The center has its headquarters in Rome, and its basic medical services are completely free of charge. 
Requested for medical advices reaching CIRM are handled by doctor who are on 24–hour– duty.   
Dental fitness of seafarers is deemed essential by International Labour Organization (ILO) and world 
Health Organization (WHO). 
One study mentioned that on merchant navy vessels with a complete lack of oral care facilities the 
causes of consultations for dental problems at foreign ports can be as high as 67%. 
A survey held in 1995 reported that only 19 countries provide dedicated oral health services for sea-
farers. 
That is why more research is required to investigate the oral hygiene status of seafarers and to assess 
their awareness and sensitivity to the problem. 
 
METHODOLOGY: 
A research questionnaire was prepared along with a summery of all the questions.  
The questionnaire was designed in English and Italian languages. 
A summary of all the questions on the questionnaire was also created for the captain of each ship to 
save time and paper work. 
Two document files were created and sent via e-mail to various merchant navy ships, which were in 
contact with CIRM , the Italian Telemadical Maritime Assistance Service (TMAS). 
In the 3 months, CIRM conduced this survey, 1198 ships were contacted, 65 ships replied to CIRM’S 
requested and took part in the research project by returning the filled questionnaire and the sum-
mary.  
The first document contained the actual questionnaire.  
The other document is a summary of the list of responses to the 26 questions on the questionnaire. 
Letters were also written to various shipping companies asking them to collaborate with CIRM in this 
survey and to distribute the questionnaires among various ships in their fleet, the summary and a 
note of CIRM president introducing the initiative and explaining how to fill– in the questionnaire was 
also forwarded.  
Italian shipping companies with a long history of association with CIRM were contacted. 
All ships asking for medical advice to participate in the research survey. 
Those interested in contributing to the participating ship. 
The captain of each ship was informed that he can fil the summarized chart after getting responses of 
all the seaman on board. 
In case, the captain had any queries he was requested to contact via e-mail the CIRM dental specialist 
in charge of the project, Dr Syed Sarosh Mahdi. 
To appreciate the effort of the captain CIRM has decided to award certificates and appreciation 
letters from the CIRM. 
Ships collaborating to the initiative also received a complimentary copy of the book oral hygiene and 
its maintenance, specifically development for increasing the awareness of seafarers to the problem. 
 
RESULT: 
In 3 months of the survey, CIRM assisted 1.198 ships and 65 ships returned the filled questionnaire 
back to CIRM, with a rate of return averaging around 5.42%. 
Two thousand and sixty seaman filled the questionnaire on board these 65 ships. 
No difficulties were reported by ship’s captains in summarizing the results of the survey. 
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Researched Questionnaire on Perception on Seafarers about Oral Hygiene 
and Oral Dietary Habits: 
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The 26 questions covered the four areas mentioned below: (*) General information about the sub-
ject; (**)Denture status; (***) Smoking, Drinking and eating habits and (**** )Actual mouth, gum 
and lips condition. 
DISCUSSION: 
Seafarers lead extremely stressful lived due to social isolation and other occupational challenges and 
their oral hygiene on board, generally remains neglected. 
A detailed review of the literature has revealed that the oral hygiene problems and habits of seafar-
ers have not been carried out on oral health situation of seafarers. 
Another problem that was very evident after going through the literature on the topic is the fact that 
most of the studies done on oral health of seafarers are dated. 
This is the reason why CIRM decided to create this questionnaire on oral health habits of seafarers. 
CIRM was established in 1935 with the aim of giving free radio medical advices to ship of all national-
ities navigating on international water.  
The center has its headquarters in Rome, and its basic medical services are completely free of charg-
es. Requested for medical advices reaching CIRM are handled by doctor who are in 24 hours duty. 
Centro Internazionale Radio Medico is now planning to extend its facilities to include a dental assis-
tance and awareness program for seafarers navigating international water.  
The program envisages complete dental evaluation of seafarers onboard and a dental checkup be-
fore they board ships. 
The program could drastically bring down the number of dental-related emergencies onboard ships 
and improve oral hygiene and dental health of seafarers, this research questionnaire presented 
above here has been developed. 
The questionnaire was filled by seaman of all ranks and has provided relevant insight into the dental 
health situation of seafarers.   
We are still in the process of date analysis, the complete result will help us to understand the oral 
hygiene status of seafarers which in turn will help us in understanding their dental condition. 
The result will be used to design a project to promote dental health among seafarers. 
An advantages of a simple questionnaire like the one proposed is that it can be filled-in on board 
and, therefor, reflect awareness of dental health problems perceived by seafarers when they are at 
sea. 
CONCLUSION: 
We are proposing this questionnaire as an instrument to understand the layman perception of sea-
farers about their oral health condition and problems associated with maintaining proper oral hy-
giene during long sea voyages. 
The result of the surveys can be used in the bigger context of providing quality dental care to seafar-
ers and improve their awareness on this important topic. 
 

Researched Questionnaire on Perception on Seafarers about Oral Hygiene 
and Oral Dietary Habits: 



 

22 THE LIGHTHOUSE September 30, 2015 

6.  d’Amico Story: CIELO BIANCO.  

She was a ship built by Fincantieri, solid, largely riveted. 
She was designed to carry ores or crude oil, with a double bottom 
between the two longitudinal bulkheads.  

The GMT engine, 10 cylinders, diameter 1000, 2 Turbo blowers, ap-
peared damaged to the crankcase. Maybe that's reason Norwegians, 
from which She was bought for 10 million dollars, were eager to get 
rid of it.  

During the passage of the Singapore Strait, loaded with a crude oil cargo, the Vessel struck a rock 
tearing a hole 22 meters long and 2.5 meters wide in her forepeak tank and the Deep Tanks. 

Vessel had already a draft of 14 Meters when, I and Captain Mineo 
realize that the ship has embarked approximately 7,000 T of water, 
resulting in heavy trim by the head. 

It was a time of good hires. 
There were no docks available. 

 
There were only two alternatives: 

 Discharge crude oil and wait for the availability of a basin to carry out repair after gas freeing 
the vessel after, wasting time and money. 

 Ignore the damage, bring the ship even keel by expelling the water and continue the voyage. 

 
Mindful of the period of embarkation on submarines, I advised Mr. Mazzuoli about a chance to 
straighten the ship. 

Mazzuoli: 1) “Engineer, this is a commercial Vessel, not a submarine.   

My father used to sail on Submarines” 

                   2) “Then let me talk to Your father” 

                   1) “Unfortunately, It’s not possible.” 

                   2) “And then… Listen My advice!” 

During the night, I received three phone calls from  

Mr. Ciro d’Amico, the last one at 23:30, asking me if I was sure that my project would work. 

I told to Him that only death is certainly….. although I was sure at 99.9% it would have worked and 
that if it failed, I was ready to work for free for another two months and then quit the company. 

The project worked.  

The idea was to use compressed air to force the water out.  

We connected a fire hose to the compressed air adaptor in the engine room and drew air at 7 Kg / 
Cm ² to send it to the bow through a closed air vent that could be manually operated to allow the air 
inlet. Maximum pressure 1.4 kg / cm ².  

Equivalent to 14 M of pressure. 
The first week send telegrams every day, then shave so much that he forgets. 
The ship will sail another 6 months before going to the basin. 
The first trip of about two months gets a gross profit of 2 Million, 20% purchase price of the ship. 

From Mr Francesco Palumbo 
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We are going to explain You, about the Seamen's 
Center at Intramuros, Manila, operated by the As-
sociated Marine Officers and Seamen's Union of 
the Philippines, which is the world’s leading sup-
plier of manpower to the global maritime indu-
stry.  
Every year, on 25 June, we celebrate the interna-
tional Day of the Seafarer.  
This year, We want to speak about how fulfilling and rewarding a seafaring career can be; and In par-
ticularly to address this message to young people, who may now be actively considering the options 
open to them.   
Seafaring can provide not only an opportunity to earn money to live and provide for your families,     
it also offers unique opportunities to navigate the seas of the globe and encounter the wonders of 
the ocean.  
It offers young people the opportunity to experience a world of real adventure on the seas and 
oceans of our planet, to interact with people from all over the world, and to experience the huge 
variety of mankind’s culture and heritage.   
Today, more than ever, seafaring is a job that demands highly trained and qualified personnel.  
Modern ships are designed and built to the highest technical standards and require crew members 
with a high level of professional competence.  
To operate them safely and efficiently is a stimulating job in a truly hi-tech workplace.  
But more than that, a successful seafaring career also holds the promise of a rewarding career asho-
re, after retiring from the sea.  
 
There is an immense selection of challen-
ging and rewarding professions ashore 
for which a career at sea provides an ex-
cellent background – such as ship sur-
veying and inspection, maritime pilotage, 
ship operations management and many 
more.  
 
 
On the Day of the Seafarer, We wish to 
encourage everybody who is already en-
gaged in this vital professional world to 
reach out to a new generation;  
tell them about your life and your work; 
inspire and encourage them to explore 
for themselves a career at sea or elsewhere in the maritime industries.   
 
 

Our mission is to inspire a new generation of maritime experts and seafarers.  

..We rely on seafarers for 90% of our household goods.. 

7.  Day of the Seafarer 2015: 
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8.  Company activities:  

Donation for typhoon victims in the Philippines. 

On June 20th, Antonia and Salvatore 
d'Amico delivered 3 commemorative 
plates to the governor of the munici-
pality of Iloilo (Philippines) in order to 
celebrate the donation of 100.000 
USD for the construction of Patrol 
Boats Cum Sea Ambulance.  

With this celebration d'Amico Group 
demonstrated its concern to the     
victims of the typhoon, which in No-
vember 2013 devastated portions of 
Southeast Asia, particularly the Philip-
pines.  

It has been the deadliest Philippine 
typhoon recorded in modern history, 
killing at least 6,300 people with mas-
sive walls of waves that crashed down on the coast and leaving the country in ruins.   

Immediately the d'Amico Group helped the families of the seafarer and the Pilipino employees by 
contributing to the rebuilding of their homes.  

Moreover, the Chairman, Paolo d'Amico and the 
Ceo, Cesare d'Amico, decided to also help the pop-
ulation by financing a tangible and concrete pro-
ject, inherent to its business.  

Therefore, thanks to the Italian Embassy of Ma-
nila, d'Amico Group found an interesting project 
consisting on the construction of Patrol Boats Cum 
Sea Ambulance for deployment in the coastal mu-
nicipalities of northern Iloilo that were heavily 
affected by the cyclone.  

The contribution of US$ 100.000 donated by 
d'Amico Società di Navigazione and d'Amico Ship  Ishima Philippines will benefit particularly all 
people residing in island-villages in the Iloilo area.  

As the Italian Ambassador Massimo Roscigno said: "Although the Province of Iloilo was badly-hit 
by typhoon Yolanda, many concentrated in the provinces of Leyte and Samar their efforts."  

During the ceremony Antonia and Salvatore d'Amico commented:  

"We were immediately strongly convinced to do our part in this terrible tragedy that bent a so 
precious country for us.   

We wanted to contribute by choosing the right project.  

We hope that our gesture and the three plaques delivered today represent the commitment of 
d'Amico and our heartfelt participation in the reconstruction of this beautiful country."  
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9.  OUR ASHORE TEAM — d’Amico + Ishima:  

d’Amico Technical Superintent Giovanni Paudice.  

Born at the end of the 
60s in Procida, the small-
est island in the Gulf of 
Naples (Capri, Ischia and 
Procida), meant to be 
directly “registered” in 
the  “Italian seamen list”. 
My favorite sports  were obviously the ones that 
had to do with the sea, especially  windsurfing;  
how many fake illnesses at school when the wind 
exceeded 12 m / s. but I was (and I still am) also 
interested in music, in fact I was a drummer in a 
small jazz group.  
With more than three generations of seamen in 
my family, my paternal grandfather had sailed on 
sailing ships, I can say that my future was already 
written. 
Finished my studies in the only school of the is-
land, not coincidentally the Nautical Institute of 
Procida is the oldest in Italy (1821) I tried to plan 
my working  life building a career obviously in the 
maritime sector.  
I started as Engine Cadet with Chevron Oil Com-
pany, VLCC Steam Ship from  1988 to 1996 power 
range 44000SHP to 56000SHP crude oil tankers in 
rank from Engine Cadet  to 2end Ass Eng   
In the summer of 1992, during my time off, after 
five months of embarking on board of the S / S 
Chevron Feluy , thanks to, and with the permis-
sion of Chevron, I had the chance and I decided 
to grab it. to signon on one of the last remaining 
ships of T2 type with four boilers, three small 
steam generators for electric power and two big 
Steam generators connected to electric propul-
sion engines, 22,000 kW.   
This type of propulsion has made the history of 
the first crude oil tankers in the 50s.  
After taking the Ch. Eng. license and always in my 
mind to go on with the idea to develop my career 
in the  maritime sector, but especially after the 
birth of my first daughter, at the end of 1996 I 
decided that it was time for a change and try out 
motor vessels type, if possible, sailing  in the Eu-
ropean area.  
I could realize my project  thanks to Ottavio No-
vella, a very good company in Genoa.   

I could start to work for them imme-
diately  as a Ch. Eng.   
All the vessels of this company were 
new and fully automatic and all with 
Main Engine of 8000/10000 kW. 
In 2000 I was offered to work as a 
company technical superintendent 

in the technical dept, I immediately thought that 
it was a way to limit the damage, instead they 
explained me that it was their policy to hire su-
perintendent, as they were expanding. 
I dealt  ships, organization of the Purchase Dept, 
PMS and later also with the data transfer in KU 
band satellite.   
But again I wasn’t completely satisfied, I had to 
know more. In 2005 I came to Marnavi SPA, a 
booming company , with offices in Italy, Europe, 
Asia and the USA.   
It had become the third chemical tanker shipping 
company in Europe and the 7th in the world, and 
last but not  least, it was at 12 nautical miles from 
the island where I was born, combining elements 
worthy of the Star Wars saga. 
Here I dealt with the Technical Management re-
organization,  Purchase Dept management soft-
ware, PMS, condition based maintenance and 
Reliability Centered Maintenance.   
Then the company started also to focus on the 
offshore sector.  
Three AHTS vessels and a multi-purpose one 
were assigned to me: a new and very charming 
world, completely different from the traditional 
shipping and chemical tanker.  
Among the proposed projects carried on, the 
wells stimulation in the Adriatic Sea. 
But when I saw 
my working path 
again, something 
was definitely 
missing…..  
 
 
………...What was missing arrived in May 2014: 
Technical Superintendent for d'Amico Shipping 
Company , in charge for Medi Baltimore,  
Cielo di Tocopilla and Cielo d’ Italia. 
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Born in middle of seventies and in a family of 3 
siblings, it was a happy go lucky childhood.  
Hobbies were by default playing cricket and cy-
cling long distances in summer vacations.  
In school team for cricket & local games, those 
years passes like a flash by.  
After diploma in mechanical engineering, got 
admission in prestigious Pune University for 
bachelor degree in Mechanical engineering.   
 
It was the first time during engineering; I stayed 
away from my family in hostel and made few 
friends for life & learned to look at life from 
different perspectives, result of being with 
friends from all over India.  
 
In the corridors of hostel, 
we decided to do a pro-
ject in final year, A FOUR 
WHEEL STEERING jeep, 
where you can turn aft 
wheels in opposite direc-
tion to that of the front 
wheel.  
 
The jeep and additional 
front axle with ball & socket joint was spon-
sored by Mahindra & Mahindra Company in Na-
sik.  
Aft axle was replaced with ball and socket joints 
axle.  For months toiling in garage after college, 
a spark had been created in getting my hands 
dirty with a joy in heart.  
We reduced turning radius by almost 50%.  
With a photo in local auto magazine, it was a 
great way to complete engineering.   
A chat with visiting seniors in college attracted 
towards shipping even though it was unknown 
and uncharted field within the family tree. 
Hence joining ship as cadet was more exciting 
than management trainee in automobile com-
pany where job was offered to us in view of 
completing project.   
 
An application to advertisement in newspaper 
and getting selected for cadetship was definitely 
a high point in my life.  

We were sponsored by company Tanker Pacific 
in Singapore and started pre sea training.  
While sailing and taking over vessels in product, 
aframax and VLCC, completed my tickets in 
South Tyneside College, South shields UK and 
married to a girl who was aware about shipping 
and we were ready for future.   
 
During this time, fortunately met a person from 
Ishima office during blood donation camp in 
health club and thus entered into Ishima family. 
After getting my chief engineer ticket and pro-
motion as a Father, I kept toying with idea of 
working ashore after doing contracts as Chief 
engineer.  

 
As on a que, I was offered 
a tech superintendent job 
in Executive ship manage-
ment to whom, I shall be 
always thankful for.  
In charge of 5 vessels, all 
product tankers, I started 
enjoying new phase in 
career.  
 

Learning different aspects of purchasing, 
maintenance, navigation aids, maintaining class 
status, every day ended in new learning.  
 
When received a call from Mr. Jacob whom I 
knew from taking over and dry docking in Ishima 
and asked for joining shore office, I jumped at 
opportunity & joined Ishima Singapore family.  
 
A rock solid support & always helping hand from 
Mr. Raffa and Capt. Leboffe and terrific camara-
derie among us, it is never a dull moment.  
 
………...In charge of High Presence, Glenda  
Meredith, Glenda Melanie, Talia and brand 
new takeover Cielo Di Cartagena in China, 
learning is a life long journey and improving a 
bit by bit, an obsession.  

OUR ASHORE TEAM:  

ISHIMA Technical Superintent Madhav Karogal.  
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10.  Environment, Health & Safety: HSQE Department in Rome. 

SAFETY BEST PRACTICE: 
 
Maintaining situational awareness. 
Many injuries occur when we perform a task 
within a job which in our minds is not consid-
ered a “critical task”.  
These tasks are usually lower risk job steps 
within the entire job.  
Below are a few examples of injuries that 
occurred our vessel which are related to low-
er risk steps:  

While moving from one room to another in 
the Engine Room, a person placed his hand 
on the door to control the speed of closing 
doo.  

The door closed quickly due to pressure differential and his finger got crushed resulting in a medical treat-
ment case... 
Can you see how the mindset may have changed? He was just “helping the door to close slowly.” 

While transporting stores using a trolley from the landing area to the dry provision store, the person’s fin-
ger was pinched against the edge of the drum and trolley handle resulting in small wound and bruised ring 
finger. 
Can you see how the mindset may have changed?  
He was just “wheeling stores to the storage location.” 

For all jobs, we conduct a hazard assessment to identify how we 
could get hurt.  

However, when doing lower risk tasks of a job, we could fail into 
the mental trap of losing focus or not thinking about the hazards 
that are out there.  

 

 

 

 
Before starting each job, ask yourself: 
 
 Do I starting the job scope and how to perform it safely? 
 Have I identified all job hazards and safeguards? 
 Have I checked if tools/equipment are 

in good working condition? 
 Am I feeling stressed, fatigued, or wor-

ried and would this distract me from 
the job? 

 How else could I get hurt? 
 
Being aware of changing condition, avoiding 
distraction and maintaining situational 
awareness is critical to preventing injuries. 

From CHEVRON Safety Bulletin: 

“Our focus goes down and we become  

more vulnerable to getting hurt.” 
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Environmental Crossword Puzzle: 
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11.  Service with Pride:  ( July — August — September 2015) 

Years Name Rank  Nationality  

45 AIELLO VINCENZINO Master ITA 

25 ZARBANO ALFIO Master ITA 

15 NAVARRA FRANCESCO Chief mate ITA 

15 KADAKKAPPILLY XAVIER YESUDAS Pumpman INDIA 

10 MANDAYAM A. VIJAY GOPAL Chief engineer INDIA 

10 FERNANDES EDVIN 2nd engineer INDIA 

10 AVENOSO NATALE Master ITA 

10 SHUKLA AVINASH Chief mate INDIA 

10 KUNNISAGE ATHIRIGE MOOSA AB INDIA 

10 FERNANDES EUSEBIO JOAQUIM Electrician officer INDIA 

10 SOTI SHALEEN Chief mate INDIA 

5 SANTHANAKRISHNAN VENKATESH 3rd engineer INDIA 

5 SELVARAJ FERNANDO SURESH FERNA Bosun INDIA 

5 ALAMMURICHA K BIBOY RAGHAVAN AB INDIA 

5 GUPTA SANDEEP KUMAR AB INDIA 

5 XXX KEWAL SINGH AB INDIA 

5 DIAS DARECK 4th engineer INDIA 

5 AMBRE ANANT PRATHAMESH AB INDIA 

5 ASOKAN KUMAR SANTHOSH 4th engineer INDIA 

5 ALAM MUHAMMED JAHANGIR Chief engineer BANGHLADES 

5 GIURGIUVANU IOAN Master ROMANIA 

5 TOKARCHUK OLEG Chief engineer RUSSIA 

5 PALIS LIM JENNYRINE 3rd engineer FIL 

5 VILLONDO GLARIAN DENNIS AB FIL 

5 PUMAR CASTRO BRADFORD VAN 3rd engineer FIL 

5 PEREZ ABUYABOR JIMMY Bosun FIL 

5 NAPAL ASOY DEXTER Oiler FIL 

5 LOGIVER OLAIVAR FLORENTINO JR. Bosun FIL 

5 DE GUZMAN DITA DONALD Chief mate FIL 

5 TANKALA GIRISH KUMAR GUPTA AB INDIA 

5 BAGEKAR VISHWANATH YATIN KU-
MAR 

3rd engineer INDIA 

5 SINGH KSHITIJ 3rd engineer INDIA 

5 YADAV MANOJKUMAR AB INDIA 

5 YADAV RAKESH VIVEK KUMAR AB INDIA 

5 SHARMA AVIRAL 3rd mate INDIA 
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5 SINGH GAGANDEEP AB INDIA 

5 MURUGAPPAN MUTHAIAH 3rd mate INDIA 

5 UTHIRAKODI SAKTHIVEL 4th engineer INDIA 

5 KOSHY ALEX 3rd mate INDIA 

5 CUNANAN BAUTISTA NICKSON Oiler FIL 

5 OSITA BOLONGAITA JOHN PAUL Oiler FIL 

5 PEROCILLO LLAMIDO GREGORIO Electrician officer FIL 

5 SCANNAPIECO FRANCESCO 2nd mate ITA 

5 ROY AMIT KUMAR 2nd mate INDIA 

5 XXX UMESH KUMAR Cook INDIA 

5 ATTIKKAL VEEDU MANOOP OS INDIA 

5 AJAY KUMAR . Cook INDIA 

5 RICAFRANCA SILVESTRE RICHARD AB FIL 

5 PEÑANO DELGADO CHARLIE 2nd engineer FIL 

5 BARTOLO BEJO LEONEL AB FIL 

5 SEVILLA FALCO PHILOGENE AB FIL 

5 SAYCO GONZALES JUNIE AB FIL 

5 HONORIDEZ YSORIO EDMUND Chief engineer FIL 

5 PEPANIA MIRAS ALLAN Fitter FIL 

5 INOPEQUIZ GALLIDO MICHAEL Oiler FIL 

5 CORDERO DEMORITO WARLY Bosun FIL 

5 MANALO GONDA GENER AB FIL 

5 BALABA AMUG JOSEPH 2nd mate FIL 

5 MAGLAYO SERATO LEONCIO JR. 3rd engineer FIL 

5 GRABATO ARPON EDGAR Oiler FIL 

( July— August — September 2015) 10.  Service with Pride:  
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12.  Fleet List: OWNED   VESSEL: THIRD PARTY MANAGED VESSEL: 

VESSEL DOC Holder Owner 

Cielo di Salerno d’Amico Rome d’Amico Tanker Ltd 

Cielo di Gaeta d’Amico Rome d’Amico Tanker Ltd 

Cielo di New York d’Amico Rome d’Amico Tanker Ltd 

High Endeavour d’Amico Rome d’Amico Tanker Ltd 

High Endurance d’Amico Rome d’Amico Tanker Ltd 

High Performance d’Amico Rome d’Amico Tanker Ltd 

High Progress d’Amico Rome d’Amico Tanker Ltd 

High Seas d’Amico Rome d’Amico Tanker Ltd 

High Tide d’Amico Rome d’Amico Tanker Ltd 

High Valor d’Amico Rome d’Amico Tanker Ltd 

High Venture d’Amico Rome d’Amico Tanker Ltd 

High Courage d’Amico Rome d’Amico Tanker Ltd 

High Fidelity d’Amico Rome d’Amico Tanker Ltd 

High Freeedom d’Amico Rome d’Amico Tanker Ltd 

High Discovery d’Amico Rome d’Amico Tanker Ltd 

High Voyager d’Amico Rome d’Amico Tanker Ltd 

High Loyalty d’Amico Rome d’Amico Tanker Ltd 

High Presence Ishima d’Amico Tanker Ltd 

High Priority Ishima d’Amico Tanker Ltd 

High Prosperity Ishima d’Amico Tanker Ltd 

High Efficiency Ishima DM 

High Strength Ishima DM 

Cielo di Guangzhou d’Amico Rome Solar Shipping 

Cielo di Agadir d’Amico Rome d’Amico Dry Limited 

Cielo di Livorno d’Amico Rome d’Amico Dry Limited 

Cielo di Casablanca d’Amico Rome d’Amico Dry Limited 

Cielo di Monaco d’Amico Rome d’Amico Dry Limited 

Cielo di Virgin Gorda d’Amico Rome d’Amico Dry Limited 

Cielo d’Italia d’Amico Rome d’Amico Dry Limited 

Cielo di Tocopilla d’Amico Rome d’Amico Dry Limited 

Cielo di Tampa d’Amico Rome d’Amico Dry Limited 

Cielo di Angra d’Amico Rome d’Amico Dry Limited 

Cielo di Cartagena Ishima d’Amico Dry Limited 

Cielo di Valparaiso Ishima d’Amico Dry Limited 

Medi Vitoria Ishima d’Amico Dry Limited 

Cielo di Vaiano Ishima d’Amico Dry Limited 

Cielo di Capalbio Ishima d’Amico Dry Limited 

Medi Nagasaki Ishima d’Amico Dry Limited 

Medi Lisbon Ishima dSS 

Medi Bangkok Ishima dSS 

Medi Lausanne Ishima dSS 

Cielo di Milano d’Amico Rome d’Amico Ship. It. 

Cielo di Roma d’Amico Rome d’Amico Ship. It. 

Medi Cagliari d’Amico Rome d’Amico Ship. It 

Medi Tokyo d’Amico Rome d’Amico Ship. It. 

Medi Venezia d’Amico Rome d’Amico Ship. It 

Medi Baltimore d’Amico Rome d’Amico Ship. It. 

Medi Hong Kong d’Amico Rome d’Amico Ship. It. 

Medi Valencia d’Amico Rome d’Amico Ship. It. 

Cielo di San Francisco d’Amico Rome d’Amico Ship. It. 

Cielo di Dublino d’Amico Rome d’Amico Ship. It. 

Glenda Megan Ishima Glenda Int. Ship 

Glenda Meredith Ishima Glenda Int. Ship 

Glenda Melanie Ishima Glenda Int. Ship 

Glenda Melody Ishima Glenda Int. Ship 

Glenda Meryl Ishima Glenda Int. Ship 

Glenda Melissa Ishima Glenda Int. Ship 

VESSEL DOC Holder 

Pacific Duchess Ishima 

Pacifice Marchioness Ishima 

Alpine Hibiscus Ishima 

Talia Ishima 

Maersk Mizushima Ishima 

Nord Sakura Ishima 

Alphine Mary Ishima 

High Current Ishima 

Lentikia Ishima 

High Sun Ishima 

Giulia I Ishima 

Gennaro Aurilia ACGI 

Levante  ACGI 

Maior ACGI 

Robur ACGI 

Altinia ACGI 

Alphine Maria Ishima 
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